LIST OF PARTICIPANTS

CAMBODIA

Mr. Navy Tep

Deputy Director General

Directorate General of Technical Vocational Education and Training

# 3, Russia Federation Blvd., Khan Tuol Kork, Phnom Penh, Kingdom of Cambodia
Tel: +855 77 870 168

Email: navytep@gmail.com

Mr. Leng Bun Hor

Deputy Secretary General

National AIDS Authority

No. 16, St 271 and 150, Touk Laork Il, Toul Kork, Phnom Penh, Kingdom of Cambodia
Tel: +855 012 333 010

Email: bungleng04@gmail.com

Mr. Long Chhun

Minister Assistant

Ministry of Social Affairs Veterans and Youth Rehabilitation

L20, Norodom Road., Tonle Basac, Phnom Penh, Kingdom of Cambodia
Tel: +855 77 418 652

Email: longchhun@icloud.com

Mr. Ren Kun

Deputy Director of Personnel Department
Ministry of Education, Youth, and Sports

# 80 Norodom Blvd, Phnom Penh, Cambodia
Tel: +855 12 675 007

Email: renkun1972@gmail.com

Mr. Touch Visalsouk

Undersecretary of State

Ministry of Education, Youth, and Sports

# 80 Norodom Blvd, Phnom Penh, Cambodia
Tel: +855 12735416

Email: visalsouktouch@yahoo.com

LAO PEOPLE’S DEMOCRATIC REPUBLIC

Mr. Khamphao Chanphengxay

Deputy Director General

Department of Higher Education, Ministry of Education and Sports
Lane Xang Ave., P.O. Box 067, Vientiane Capital, Lao PDR

Tel: +856 20 55 608 670 / +856 21 212013

Email: khamphaock@gmail.com

Mr. Vannalek Leuang
Deputy Director General
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10.

Department of Technical Vocational Education and Training
Ministry of Education and Sports

P.0O. Box 067, Vientiane Capital, Lao PDR

Tel: +856 21 216473 / +856 21 216473

Email: vleuang@yahoo.com

Dr. Sibounhom Archkhawongs

Deputy Director General

Division of Administration

Department of Communicable Disease Control
Ministry of Health

Tel: +856 20 5539 2648

Email: sdh_dohp@yahoo.com

Mr. Khornsy Mahavong

Director of Division

Division of Skills Development Standard

Ministry of Labor and Social Welfare

Pangkham Road, PO Box 347, Vientiane Capital, Lao PDR
Tel: +856 20 5228 5228

Email: mahavong2005@yahoo.com

Ms. Dockeo Phonthachit

Head of Human Resource Development

Department of Planning, Ministry of Education and Sports
01 Lanexang Ave, PO Box 067, Vientiane Capital, Lao PDR
Tel: +856 21 255 421

Email: dockeosalida@gmail.com

PEOPLES REPUBLIC OF CHINA

11.

12.

13.

14.

15.

Mr. Li Rui

Deputy Director, ADB Division

Department of International Economic and Financial Cooperation
Ministry of Finance

Tel:(8610) 6855-2495/2058

E-mail: liruimof@139.com

Mr. Zeng Yanlin

Section Chief

Ministry of Human Resources and Social Security
Tel: 136-8338-9463

Email: 13683389463@163.com

Mr. Yang Xunbing
Director

Department of Finance
Yunnan Province

Ms. Li Na

Deputy Director
Department of Finance
Yunnan Province

Ms. Cheng Yujie

Deputy Director

Department of Finance of Yunnan Province
Tel: 186-8715-9999

Email: ynswc@126.com
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16.

17.

18.

19.

20.

21.

22.

23.

Mr. Deng Quancheng

Deputy Section Chief

Department of Finance of Yunnan Province
Tel: 151-9886-3696

Mr. Hou Nan

Director

Department of Human Resources and Social Security of Yunnan Province
Department of Finance of Yunnan Province

Tel: 159-1127-9166

Mr. Zhang Xuelian

Deputy Director

Health and Family Planning Commission of Yunnan Province
Department of Finance of Yunnan Province

Tel: 181-8701-9228

Mr. Liu Gang

Director

Department of Education of Yunnan Province
Department of Finance of Yunnan Province
Tel: 137-0843-3965

Mr. Li Yunshun

Associate Chief Officer of Vocational and Adult Education Division
Guangxi Zhuang Autonomous Region

Education Department

69 Zhu Xi Road, Nanning, Guangxi 530021, P.R. China

Tel: +13657887461

Email: zaibj2015@163.com

Ms. Huang Yajioa

Section Chief of Foreign Capital Division

Guangxi Zhuang Autonomous Region

Development and Reform Department

111 Minzu Avenue, Nanning, Guangxi 530022, P.R. China
Tel: +15878196153

Email: zaibj2015@163.com

Mr. Wan Fengfeng

Deputy Director of Vocational and Adult Education Division
Guangxi Zhuang Autonomous Region Education Department
Development and Reform Department

69 Zhu Xi Road, Nanning, Guangxi 530021, P.R. China

Tel: +13077785818

Email: zaibj2015@163.com

Mr. Ming Chen

Executive Vice Chairman

Guizhou Vocational Education Association
Tel: 13985017786

Email: 442961337@qqg.com

REPUBLIC OF THE UNION OF MYANMAR

24.

Mr. Ko Lay Win

Deputy Director General

Department of Education Research and Planning

Office no. 13, Department of Education Research, Planning, and Training
Tel: +95 67 407534

Email: kolay65@gmail.com
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25.

26.

27.

28.

Dr. Nilar Win

Director (Human Resource Management)

Department of Health Professional Resource Development and Management
Ministry of Health and Sports

Office No. 4, Nay Pyi Taw, Myanmar

Tel: +95 942 0705 679

Email: drnilarwin@gmail.com

Dr. Okkha Phyo

Assistant Director (Human Resource Management)

Department of Health Professional Resource Development and Management
Ministry of Health and Sports

No. 741B-30, Sanchaung Street, Sanchaung, Yangon, Myanmar

Tel: +95 94311 4932

Email: drokkaphyo83@gmail.com

Mr. Zaw Zaw Oo

Immigration and Population Department
Ministry of Labour

Building 51, Nay Pyi Taw, Myanmar
Tel: +95 944 800 4667

Email: zawzawo002015@gmail.com

Mr. Nay War Tun

Staff Officer

Department of Social Welfare

Building (2388/23), Bala Theiddhi Ward, Nay Pyi Taw, Myanmar
Tel: +95 931 494638

Email: jnaywar@gmail.com

THAILAND

29.

30.

31.

32.

Ms. Lakhana Dockiao

Chief of Education Hub Promotion Group

Bureau of International Cooperation Strategy

Office of the Higher Education Commission

328 Sri Ayuthaya Road, Ratchathewi, Bangkok 10400, Thailand
Tel: +66 2 610 5466

Email: lakhanad@hotmail.com

Ms. Tanareerat Choorith
Foreign Relations Officer (Practitioner Level)
Ministry of Social Development and Human Security

178/825 The Tree Condominium, Pracharat 2 Road, Bangsue, Bangkok, Thailand

Tel: +66 964 591 698
Email: wip.choorith@gmail.com

Ms. Jatuporn Rojanaparnich

Director of International Cooperation Group

Ministry of Social Development and Human Security

926/1 Ladprao Road, Samsennok, Hauwkhwang, Bangkok 10310, Thailand
Tel: +66 26596496

Email: iamjat@hotmail.com

Dr. Surasak Thanaisawanyangkoon

Chief, International Collaboration Development
Department of Disease Control, Ministry of Public Health
Tiwanon Road, Muang, Nonthaburi, Thailand

Tel: +66 2 590 3218

Email: settha@gmail.com
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33.

34.

35.

36.

37.

38.

Mr. Vudthidech Chamnikij

Policy and Plan Analyst

National Economic and Social Development Board (NESDB)
962 Krungkasem Road, Pomprab, Bangkok, 10100, Thailand
Tel: +66 2 280 4085 ext. 6404

Email: vudthidech@nesdb.go.th

Ms. Sayan Kongkoey

Development Cooperation Officer

Thailand International Development Cooperation Agency (TICA)

Ministry of Foreign Affairs

8th Floor, Building B, South Zone, Government Complex, Chaengwattana Road
Laksi District, Bangkok

Tel: +66 2 203 5000 ext. 42707

Email: sayankongkoey@yahoo.com

Ms. Pin Sridurongkatum

Development Cooperation Officer

Thailand International Development Cooperation Agency (TICA)

Ministry of Foreign Affairs

8th Floor, Building B, South Zone, Government Complex, Chaengwattana Road
Laksi District, Bangkok

Tel: +66 2 203 5000 ext. 42403

Email: pinsridurong@gmail.com

Ms. Thitipat Kuha

Chief of Education Hub Promotion Group

Bureau of International Cooperation Strategy

Office of the Higher Education Commission

328 Sri Ayuthaya Road, Ratchathewi, Bangkok 10400, Thailand
Tel: +66 2 610 5466

Email: lakhanad@hotmail.com

Mr. Chaturapat Ngernmool
Ministry of Labor
Email: khonthai1973@hotmail.com

Ms. Phawida Krachai

Development Cooperation Officer

Thailand International Development Cooperation Agency (TICA)

Ministry of Foreign Affairs

8th Floor, Building B, South Zone, Government Complex, Chaengwattana Road
Laksi District, Bangkok

Tel: +66 2 203 5000 ext. 42411 / Mobile: +6686 947 5522

Email: phawida.k@gmail.com

VIET NAM

39.

40.

Ms. Nguyen Thi Mai An

Deputy Director of Aid Division

Department of Planning and Finance

Ministry of Health

138A Giang Vo Street, Ba Dinh District, Ha Noi, Vietham
Tel: +84-4903247248

Email: maian_moh@yahoo.com

Mr. Vu Vi Quoc

Official of General Department of Preventive Medicine
Tel: +84

Email: vuviguoc@yahoo.com
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41.

42.

43.

Mr. Mac Van Tien
High-level Researcher

National Institute for Vocational Training
Ministry of Labour, Invalids and Social Affairs
Email: tienmactien@yahoo.com

Mr. Dau Khac Quynh
Researcher, Department of Employment

Ministry of Labour, Invalids and Social Affairs
Email: dkquynh84@gmail.com

Mr. Nguyen Hoai Nam

Official, ICD

Ministry of Education and Training
Email: hoainam@moet.edu.vn

DEVELOPMENT PARTNERS / INSTITUTIONS / ACADEME

44.

45.

46.

47.

48.

49.

Ms. Phunyanuch Pattanotai

Senior Programme Officer

SEAMEO RIHED

328 Sri Ayutthaya Road, 5™ Floor, Rajthevee, Bangkok 10400 Thailand
Tel: +66 2644 9856-62

Email: phunyanuch@rihed.seameo.org

Ms. Christelle Mae Barez Agustin

Programme Support Officer

SEAMEO RIHED

328 Sri Ayutthaya Road, 5™ Floor, Rajthevee, Bangkok 10400 Thailand
Tel: +66 2644 9856-62

Email: christelle@rihed.seameo.org

Ms. Tinsiri Siribodhi

Deputy Director (Administration and Communication)

SEAMEO Secretariat

Mon Luang Pin Malakul Centenary Bldg., 920 Sukhumvit Road, Bangkok 10400 Thailand
Tel: +66 2391 0144

Email: tinsiri@seameo.org

Ms. Nantana Gajaseni

Executive Director

ASEAN University Network (AUN)

Floor 17" Chalermrajkumari Building (jamjuree 10) Chulalongkorn University Phayathai
Bangkok 10400 Thailand

Tel: +66 2215 3640

Email: Aun.nantana@gmail.com

Ms. Maria Theresa S. Medialdia

Director of Agricultural and Commercialization Program Department
Mekong Institute

123 Mittraprap Road, Muang, Khon Kaen

Tel: +66 43202411-2

Email: maria@mekonginstitute.org

Dr. Maria Nenette Motus

Regional Director

International Organization for Migration

IOM Regional Office for Asia and the Pacific
3 Rajanakarn Building, 18" Floor,
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South Sathorn Road, Bangkok 10120 Thailand
Direct: +66 2 343 9409 Fax: +66 2 343 9499

Dr. Chin-Kei Lee

Medical Officer, Health Security and Emergency

World Health Organization

401 Dongwai Diplomatic Office Building, 23 Dongzhimenwai Dajie Chaoyang District, Beijing, P.R. China

100600
Tel: +8610 653 27190 ext 81265

Email: lee@who.int

ASIAN DEVELOPMENT BANK

51.

52.

53.

54.

55.

56.

57.

Ms. Ayako Inagaki

Director, Human and Social Development Division

Southeast Asia Department
Tel: +632 6324444

Email: ainagaki@adb.org

Ms. Elaine Thomas

Social Development Specialist

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: ethomas@adb.org

Mr. Joel Mangahas

Senior Social Sector Specialist

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: jmangahas@adb.org

Mr. Gerard Servais

Senior Health Specialist

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: gservais@adb.org

Ms. Azusa Sato

Health Specialist

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: gservais@adb.org

Ms. Xinning Jia
Deputy Country Director
PRC Resident Mission

Ms. Pinsuda Alexander
Economist (Regional Cooperation)

Regional Cooperation and Operations Coordination Division

Southeast Asia Department
Tel: +632 6324444
Email: palenxander@adb.org
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58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

Ms. Jyotsana Varma
Senior Regional Cooperation Specialist

Regional Cooperation and Operations Coordination Division

Southeast Asia Department
Tel: +632 6324444

Email: jvarma@adb.org

Ms. Khamtanh Chanthy
Senior Project Officer

Corner of Lanexang Avenue & Samsenthai Road P.O. Box 9724 Vientiane, Lao People's Democratic

Republic
Tel: +856 21 250 444
Email: kchanthy@adb.org

Ms. Nguyen Thi Hoang Lan
Senior Operations Assistant
Viet Nam Resident Mission

3rd Floor, CornerStone Building, 16 Phan Chu Trinh Str.,

Hoan Kiem Dist, Hanoi, Viet Nam
Tel: +84 4 3933 1374

Email: Inguyen@adb.org

Ms. Aihua Wu
Economics Officer
PRC Resident Mission

17th Floor, China World Tower, No.1 Jian Guo Men Wai Avenue, Chaoyang District, Beijing 100004,

People's Republic of China
Tel: +86 10 8573 0909
Email: aihuawu@adb.org

Ms. Arlene De Guzman-Bacasmas
Project Analyst

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: adeguzman@adb.org

Ms. Luvette Balite

Operations Assistant

Human and Social Development Division
Southeast Asia Department

Tel: +632 6324444

Email: Ibalite@adb.org

Ms. Monina Buccat

Consultant

Human and Social Development Division
Southeast Asia Department

Email: mbuccat.consultant@adb.org

Ms. Dinh Thanh Hang
Consultant
Email: hangdt2014789@gmail.com

Ms. Ronghua Liu
Consultant
Email: amyliurh@yahoo.com

Mr. Kyi Thar

Consultant

Myanmar Resident Mission
Email: kthar.consultant@adb.org
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68.

69.

70.

Mr. Randolph Dacanay

Consultant

Human and Social Development Division
Southeast Asia Department

Email: rdacanay.consultant@adb.org

Ms. Flor Melendez

Consultant

Regional Cooperation and Operations Coordination Division
Southeast Asia Department

Tel: +632 6324444

Email: fmelendez.consultant@adb.org

Mr. Anthony Stuart Plummer
Consultant

Asian Development Bank

Tel: +855 12453 185

Email: samplummer@gmail.com
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Agenda
15" Meeting of the Working Group on Human Resource Development

DAY 1: 13 December 2016, Chambord Meeting Room, Intercontinental Hotel, Kunming, PRC

8:30 — 9:00 Registration
9:00 — 9:45 Welcome Remarks
Li Rui, Deputy Director, ADB Division, Department of Economic and Financial Cooperation,
Ministry of Finance, People’s Republic of China
Speech on innovation and how PRC uses innovation in regional cooperation
Opening Statements
Ayako Inagaki, Director, Human and Social Development Division, Southeast Asia
Department, ADB
Speech on ADB’s work in the human resource development sector and ADB’s support to the
GMS working group on HRD
Xinning Jia, Deputy Country Director, PRC Resident Mission, ADB
Speech on ADB’s cooperation program in PRC and its impact
Facilitator
Lainie Thomas, ADB
9:45-10:00 Session 1: Regional Cooperation Overview
This session will provide an overview of the GMS program and briefing on the directives and
outcomes of the 21st GMS Ministerial Conference relevant to the HRD sector.
Presenter
Pinsuda Alexander, ADB
Human Resource Development Sector within the GMS Program
Facilitator
Azusa Sato, ADB
10:00-10:15 Photo shoot and coffee break
10:15-11:30 Session 2: Working group achievements in education

This session will present updates on the (i) academic credit transfer program, (ii) training standards
recognition initiative, and (iii) projects and initiatives with cross border elements.

Presenters
Phunyanuch Pattanothai, SEAMEO Regional Center for Higher Education and Development
Nantana Gajaseni, ASEAN University Network
Wan Fengfeng, Deputy of Vocational and Adult Education Division,
Guangxi Zhuang Autonomous Region Education Department
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Facilitator
Joel Mangahas, ADB

11:30- 12:15 Session 3: Challenges to health security in the GMS: new trends in addressing the issues
A discussion including experts on health about challenges facing the region and how regional
cooperation can bring benefits for all.

Presenters
Gerard Servais, ADB
Chin-Kei Lee, Office of the World Health Organization Representative in PRC
Maria Nenette Motus, International Organization on Migration in South Asia and Pacific
Surasak Thanaisawanyangkoon, Thailand Ministry of Health
Facilitator
Azusa Sato, ADB
12:15 - 13:30 Lunch, The Market, 1st floor
13:30 — 17:25 | Session 4: Next steps for the strategic framework and action plan

The session will begin with a presentation on the HRD strategic framework and action plan 2013-
2017. What did it propose, what has been achieved, what were the challenges, and what has its role
been strengthening regional cooperation and building the pipeline?

Presenter
Sam Plummer, Consultant, ADB

Facilitator
Jyotsana Varma, ADB

Set the assignment of the subgroups: review what the subgroup has achieved. Discuss the value of
the subgroup to the working group. Clarify what realistically can be planned for the coming period
2018-2022 under the next framework.

Q&A on the presentation and assignment for clarity

Subgroup breakout session: Begin with some presentations on current innovations and examples to
begin the discussion. Each group should then:
e Prepare a proposed output for the subgroup (see existing SFAP for examples).
e [dentify priorities for the next 5 years to go into the new action plan and as inputs to the GMS
Regional Investment Framework and Implementation Plan
e Prepare a 15-minute presentation to the plenary for the next day on specific
recommendations for moving forward.

(Participants may have a working break at 15:00 onwards during the discussions at their convenience)

Health and Labor & Migration Subgroups— Education and Social Development
Azusa Sato, ADB Subgroups-
Health directions in the GMS Chen Ming

Executive Vice Chairman, Guizhou Vocational
Education Association, PRC
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Facilitators: Joel Mangahas, ADB, Pinsuda
Facilitator: Gerard Servais, ADB Alexander, ADB

Cofacilitators: Khamtanh Chanthy (LRM), Tina
Cofacilitators: Kyi Thar (MYRM), Nguyen Thi Wu (PRCM)

Hoang Lan (VRM) Venue: Yuhuo Meeting Room, 4th floor
Venue: Chambord Meeting Room, 2nd floor

17:25-17:30 Wrap up of Day 1
Lainie Thomas, ADB

17:30-19:00 Welcome reception, Butterfly Bar, 2nd floor

DAY 2: 14 December 2016, Chambord Meeting Room, Intercontinental Hotel, Kunming, PRC

8:30 — 8:45 Recap of Day 1 and Overview of Day 2
Azusa Sato, ADB

8:45-10:30 Session 5: Synthesis of subgroup discussions

A representative of each subgroup will present the discussions and conclusions from the previous
afternoon (15-20 minutes each). The 2 responders will share feedback (5-8 minutes each) on the
presentations. Then the facilitators will run an open discussion to synthesize results about how to
move forward with the subgroups’ recommendations as inputs to the new HRD Strategic Framework
and Action Plan.

e Health and Labor and Migration presentation
e Education and Social Development presentation

Responders
Maria Theresa Medialdia, Mekong Institute
Tinsiri Siribodhi, SEAMEO Secretariat

Facilitators
Lainie Thomas and Gerard Servais, ADB

10:30-10:45 Coffee break

Session 6: Discussions on the Way Forward

10:45-11:25 The presenter will summarize the accomplishments of the 15" WGHRD meeting and discuss the next
steps towards the further development and eventual endorsement of the new HRD Strategic
Framework and Action Plan.

Presenter
Ayako Inagaki, Director, SEHS

11:25-11:30 Session 7: Date and Venue of the 16th Meeting of the WGHRD

Lao PDR (Khamphao Chanphengxay)

11:30-11:45 Session 8: Feedback and Reflection
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Participants will fill out feedback forms

Facilitator
Joel Mangahas, SEHS

11:45-12:00 Session 9: Closing Remarks
Introduction of Government Official
Lainie Thomas, ADB

Closing Remarks
Yang Xunbing, Director, Department of Finance, Yunnan Province, PRC

12:00 - 13:30 Lunch, The Market, 1st floor
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THEME- Spurring regional cooperatio:
Enhancing knowledge, skills and innovation in the Greater Mekong Subregion

Background

1. The Greater Mekong Subregion (GMS) Human Resource Development (HRD) Strategic
Framework and Action Plan (SFAP) 2013-2017" facilitate GMS integration while mitigating its negative
aspects. Regional cooperation in HRD promotes economic growth and inclusive development along the
economic corridors by strengthening national education and health systems, harmonizing standards and
regulations in education, health and labor migration, and establishing mutual recognition frameworks for
skills and professional qualifications that facilitate the flow of investments, goods and services across
borders. It also allays the negative health and social impacts through projects such as communicable
diseases control.

2. The second regional policy advisory technical assistance project2 implements the GMS HRD
Strategic Framework and Action Plan 2013-2017 and has the following outputs: (i) improved cooperation
in technical and vocational education and training (TVET); (ii) improved cooperation in higher education;
and (iii) strengthened national implementation and monitoring of the strategic framework and action plan.
The technical assistance supports the annual meeting of the Working Group on HRD (WGHRD) to
identify areas of regional cooperation, share knowledge and experiences and enhance regional networks
and partnerships in HRD.

3. The 14th Meeting of the Working Group on Human Resource Development (WGHRD-14) held
in Siem Reap, Cambodia in November 2015 confirmed the need to strengthen vital linkages among skills,
knowledge and labor markets. As the GMS HRD SFAP 2013-2017 enters its third year of implementation,
a review of its accomplishments and institutional arrangements will address the challenges of
coordinating multiple government agencies under the health, education, labor and migration and social
development subgroups and will discuss the future HRD agenda to fully harness the benefits and mitigate
the associated risks of greater regional integration.

4, At the 15" Meeting of the Working Group on Human Resource Development (WGHRD-15), the
theme, Regional cooperation in human resource development: Spurring knowledge, skills and innovation
in the Greater Mekong Subregion, proposes a cooperation framework for intensive knowledge-sharing
and labor market information sharing using new technologies for skills and knowledge acquisition. In
particular, WGHRD-15 will bring together officials, industry leaders and stakeholders to i) discuss
opportunities for exchanging and sharing regional knowledge, experience and lessons learned in HRD
cooperation in the GMS and ASEAN; ii) monitor and assess on-going regional HRD cooperation initiatives
in higher education and TVET; iii) highlight achievements of R-PATA 8549; iv) discuss regional
dimensions of national HRD projects; and v) and review the GMS HRD Strategic Framework and Action
Plan 2013-2017 strategic directions for the health, education, social development and labor and migration
subgroups.

' Greater Mekong Subregion Human Resource Development Strategic Framework and Action Plan 2013-2017:
http://www.adb.org/sites/default/files/institutional-document/33966/files/gms-sfap-hrd-2013-2017.pdf

2 R-PATA 8549: Implementing the GMS HRD SFAP 2013-2017 (Phase 2)
http://adb.org/sites/default/files/projdocs/2013/46071-001-tar.pdf
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Appendix 3

15™ Meeting of the Working Group on Human Resource Development (WGHRD-15)
13-14 December 2016, Kunming, Yunnan, PRC

Welcome Remarks
Mr. Li Rui
Deputy Director
Department of International Cooperation
Ministry of Finance, PRC

Ms. Ayako Inagaki, Director, SEHS; Xinning Jia, Country Director, PRC Resident

Mission, PRC; distinguished delegates, good morning.

It is my great pleasure to be in Kunming joining all of you to the 15 Meeting of the
Working Group on Human Resource Development. First of all, as host country for
the meeting, on behalf of the Chinese delegation, as well as my department, the
Department of Economic and Financial Cooperation of the Ministry of Finance, PRC,
| would like to extend my sincere welcome to all of you. Also, | would like to thank
ADB and the Yunnan Financial Department for your great efforts in organizing the

meeting.

Over the past decades, with concerted efforts of member countries, the ADB and
many development partners, as well as private sectors, GMS plays an important role
on subregional integration as well as economic and social development of GMS

countries.

Let me name a few. Infrastructure connectivity under relevant institutional
arrangement has made good progress. The implementation of the Regional
Investment Framework and Implementation Plan (RIF-IP) is well underway. The
GMS Railway Association has been established. In addition, cooperation in meeting
emerging areas such as organization and cross-border economic zones have made
progress as well. In particular, the cooperation in soft areas, including our working

group is also going forward.

Dear delegates, the global economy still needs deep adjustment process. Facing
this complex and external environment, it is worth thinking how to tap the GMS
cooperation mechanism, including the HR working group, to help member countries
resist external risks and promote economic cooperation and development in the
subregion. | would like to take this opportunity to share my thoughts on two aspects:

First, strengthening cooperation in soft areas like culture, tourism, and human



Appendix 3

resources is indispensable for our common path or future connectivity, its just one of
the basics. People to people, heart to heart connectivity are more important.
Second, during the just concluded 21° Ministerial Conference, ministers are thinking
about how to improve the institutional arrangements for better, more efficient GMS
cooperation. | think the Human Resource Development Working Group needs to tap
this opportunity to seriously consider how to improve our working group efficiency
and effectiveness. To my point of view, the current structure of the working group is
a little complex with at least five relevant ministries get involved. For which we have
to pay greater attention on efforts on coordination. If we could narrow down our
scope at this stage, focus more on fewer, easier to demonstrate deliverables and
make tangible progress step by step. Maybe we can do our job better and build up

the strong reputation of our working group.

Ladies and gentlemen, China is willing to deepen cooperation with GMS countries,
and jointly push the economic region to a new level and therefore make positive
contribution to long-term prosperity, stability and development in the region. At last,
let me conclude my welcome remarks by wishing the meeting constructive and

successful and wish all of you to enjoy your stay in Kunming. Thank you very much.



15™ Meeting of the Working Group on Human Resource Development (WGHRD-15)
13-14 December 2016, Kunming, Yunnan, PRC

Opening Remarks
Ms. Ayako Inagaki
Director, Human and Social Development Division
Southeast Asia Department, ADB

Good morning everyone. First of all, on behalf of ADB, | would like to extend my
gratitude to the Chinese delegation, represented by Mr. Li, to host the working group
meeting. | see some familiar faces but also | see new faces. So in that sense, let
me first give you a brief history of our working group. The Greater Mekong Subregion
(GMS) Working Group on Human Resource Development (WGHRD) was
established at the Fifth Ministerial Conference in 1995. It promotes human resources
development cooperation in the subregion. This working group is started with key
strategic document. In 2009, the working group WGHRD developed the first strategic
framework and action plan and in 2012, the GMS ministers endorsed the current
strategic framework and action plan. The strategic framework and action plan aims
for sustainable human and resources development by contributing to increased

competitiveness in the subregion, connectivity and community.

So this week, we are gathering together for the 15" time from across the Mekong to
reflect on the work that we have achieved towards this objective through sharing
examples of our successes and learning from our challenges and generating ideas
moving forward. As Mr. Li mentioned | think this is also a very good opportunity to
look critically into how efficiently this working group has been working to achieve its

outcome of subregional cooperation in human resources development.

Now, let me give you some highlight of the ADB support to the subregion. The ADB
has supported this working group in the areas of education, health, social
development and labor and migration. In education sector, ADB supported the work
of the ASEAN University network to establish standards through Quality Assurance
System, the establishment of an academic transfer system framework for Asia
among the GMS universities and the creation of the GMS University Consortium
comprising 24 GMS universities. This is to foster networking among higher
education institutions in the subregion. In the area of technical vocational education

and training, ADB supported new framework for mutual recognition of skills,



standards, and qualifications in the GMS countries three skills areas, as well as a

system for mutual recognition of TVET teacher training standard.

In the health sector, the subregion is quite active as well. ADB has strengthened the
region’s ability to fight against HIV/AIDS. Some of the initiatives we have supported
include developing provincial and district level capacity to manage and deliver HIV
prevention services, creating more learning tools for mainstreaming HIV
programming into infrastructure sector projects and supporting HIV services delivery
for migrant and mobile populations. Intervention target key population at higher risk
of HIV exposure in the cross border areas, improve access to community outreach
among the target populations and build effective and sustainable regional
cooperation to strengthen a collective HIV response. With the focus along the border
areas and the economic corridors in the GMS, the ADB has been supporting
Cambodia, Lao PDR, and Viet Nam with a project with a timely and adequate control

of communicable diseases of regional relevance.

An additional technical assistance spending also pilots measures that address gaps
in combating multidrug resistance and improving national malaria programs. Very
recently, on the 22" of November, the ADB approved a US$125 million loan and
grant for countries Cambodia, Lao, Myanmar and Viet Nam to strengthen regional
health security. The five-year project will include regional cooperation and
communicable diseases control in border areas. It will strengthen national diseases
surveillance and outbreak response system and improve laboratory services and

hospital infection prevention and control across the region.

Now you as see in education and health are quite active in the subregion. Now in
the area of migration, ADB has increased awareness for safe migration issues
among labor migrants, in collaboration with the International Organization for
Migration. In the social development subsector, ADB financed social impact
assessments on connectivity and regional integration. Some of the activities include
in-depth profiling of the vulnerabilities and risks of migrants, including female migrant
access to HIV/AIDS services via addressing gender specific risks that this population

face.

Since then, support for social development as well as for labor and migration sectors
have been integrated into project design in health and education subsectors. The
goal of the GMS HRD Strategy is to contribute towards the vision of a GMS that



fulfills its vast potential, frees its people from poverty and provides sustainable
development opportunities for all citizens, including, in particular, women and ethnic
minorities. Its objectives are to promote and sustain economic growth and social
development and enhance poverty reduction by delivering the benefits of subregional

cooperation and integration in a more equitable manner.

The implementation of the strategy faces challenges. | think we have been meeting
and working together for a couple of years and this is really the time to face it. One
of the challenges observed was the multi-sector nature of the working group. Which
means we need to collaborate across ministries that add another layer of
coordination effort. Mr. Li mentioned around five ministries collaborating together.
While each give commitment, as we all know, it is also taking a lot of time for
coordination. Another coordination issue, the working group has made quite limited
effort to collaborate with the other GMS working groups, and as such has not
benefitted from the shared knowledge and experience. We also recognize that the
range of ADB support for the four subsectors was uneven due to the range of interest
and distribution of support. In education initiative, particularly in technical and
vocational education and training, the support we are providing are typically for
national projects. Some of the national project includes a regional component but
the regional cooperation aspect is not captured as such. It is not really presented up
front. Likewise, national support for the working group has also been in fluctuation.
Some are actively engaged and | would like to express gratitude for some
participants who have really been very active throughout these years. Some working
groups are slightly less engaged. These are the challenges that | am sure is not only
typical for our working group but a challenge that exist. We should really take it
forward and address these challenges. Earlier before this meeting, we have asked
you to come prepared to discuss ways to address these challenges and to review the
relevance of the different subsector working groups in light of shifting priorities or
national agenda. First, to identify the HRD initiatives that will lay the foundation of
the next strategic framework and action plan and also to recommend the future
direction of the entire GMS regional cooperation. Again, | thank the advise of Mr. Li
on how in general we can improve the institutional arrangement for subregional

cooperation.

It will be very good that at the end of the workshop, we have been able to first identify
meaningful opportunities for sharing regional knowledge and experience and we are

learning from the on-going cooperation initiative, particularly those of the subgroup



working group working in higher education, technical and vocational education and
training and see what are the achievements. Let us learn from the successes and
challenges from the ADB technical assistance that can form the foundation for the
next strategic framework. Let us understand how the regional dimension of national
project can amplify the result in regional cooperation. Finally, let's understand the
value and achievement, as well as the challenge of the entire 2013-2017 strategic

framework and action plan.

As you know the current framework from 2013-2017 will conclude by the end of next
year. So we hope that the result of the session today and tomorrow will feed into the
next concept paper for the new strategic framework and action plan 2018-2022. |
recognize that we have additional work to do starting from next year as well. So by
the end of this workshop, we hope that we reach a common understanding of how
the working group should move forward together into the next strategic framework
and action plan. Again, thank you for coming today. Let’'s have honest, frank
discussions on how to improve working together in subregional cooperation. Thank

you.



The 15™ Meeting of the Working Group on Human Resource Development
Kunming, Yunnan, PRC
13-14 December 2016

Opening Statement
Xinning Jia
Deputy Country Director
PRC Resident Mission

Director Li of the Ministry of Finance, colleagues from China’s ministries and agencies,
distinguished guests from GMS countries, friends from development partners and

agencies, ADB colleagues, ladies and gentlemen

We thank you very much for joining us and gathering here in the beautiful city of
Kunming for the 15" meeting of the Greater Mekong Subregion Working Group on
Human Resource Development. We thank China’s Ministry of Finance and Yunnan
Finance Bureau for supporting and organizing this very important event. Today’s event
is part of regional cooperation and integration activities supported by ADB. We at ADB
are proud to make substantial contributions to promoting regional cooperation and
integration in Asia and Pacific Region. In supporting regional cooperation, ADB has
played four distinctive roles. First, as an international institution, we provide financing
resources including lending and technical assistance to various regional cooperation
projects. Second, we generate and disseminate knowledge and information on regional
cooperation and integration to developing countries. Third, we support countries and
regional bodies in building their institutional capacity to better manage regional
cooperation and integration. Fourth, we act as a catalyst and coordinator of regional
cooperation to help bridge gaps and reach consensus.

Over the years, ADB has been supporting various regional cooperation programs in
Asia, including the Greater Mekong Subregion Economic Cooperation, Central Asia
Regional Economic Cooperation, Southasia Subregional Cooperation, Brunei,
Indonesia, Malaysia, and Philippines east ASEAN Growth Area, Indonesia, Malaysia
and Thailand Growth Triangle and most recently China Pan-Beibu Economic
Cooperation. Also, | have to say, early in the year, ADB has approved a new country
partnership strategy covering 2016-2020 to China. Under this new country partnership



strategy, regional cooperation and integration continues to be one of ADB'’s priority
operation areas in the next few years, guiding ADB’s operation in the country. Our
country partnership strategy is very much aligned with the 13" five-year plan. We
closely support three major national strategies: first, the Beijing Area Air Pollution
Control Program; second, Yangtze River Economic Development; third, regional
cooperation and integration or One Belt, One Road initiative.

Through the country program and partnership 2016-2020, ADB is committed to deepen
the partnership with China and together with the government, we help to address the
country’s economic, social, demographic and environmental challenges. So here, | am
very happy to mention several flagship programs that ADB supported to the country in
late last year and this year. For example, the first policy-based lending to China to
support Beijing-Tianjin-Hebei Air Pollution Program, was approved last year, December
2015 for US$ 300 million and also our very first results-based lending program in
supporting technical vocational program in Guizhou Province. Very recently, we had a
new regional cooperation and integration project approved, which is multitranch facility
to support regional cooperation and integration in Guangxi Province. Very lately,
actually yesterday morning, ADB Board approved 2 more new projects for this year’'s
lending to China. One is our second tranch Beijing-Tianjin-Hebei Air Pollution Program,
which is a financial intermediary program for US$ 500 million and another pilot
demonstrative program in supporting elderly care development through public-private
partnership project. This is actually a very first financial international institution loan
lending project to support elderly care in the country through PPP. So it is a very

significant development.

Also if | may share with everybody, this year is the 50" Anniversary of ADB’s
establishment since 1966 and meantime is also the 30" Anniversary of ADB and
China’s partnership. So last month in November, we, together with the Ministry of
Finance, held high-level event in Shanghai to commemorate our 30™ Anniversary. For
the past 30 years, ADB has provided nearly US$ 35 billion in loans to support vital
infrastructure, investments in transportation, water and other urban infrastructure,
agriculture, power generation and renewable energy in China. It was also remarked that
China’s rapid growth and development was built on a foundation of massive capital

investments, sound macroeconomic management, investments in health and education,



good governance, market system reforms, and open trade and investment relations with
partner countries. Indeed, it was fully recognized that China has become a model of

economic transformation in the region.

Meanwhile, we also noted the transformation role of the country from a financial
recipient to financier in ADB and we also acknowledged China’s growing financial
contribution to ADB operations. All these make China a valuable partner in the
subregion’s development. A number of initiatives have benefitted from China’s Regional
Cooperation and Poverty Trust Fund, which was established in 2005 at ADB. Actually,
our human resource development working group is one of the recipient of these fund,
which has enabled us to improve collaboration in higher and technical vocational
education and training, health security, food and drug safety, safe migration, skills
training and social development. The funds from the PRC Regional Cooperation and
Poverty Trust Fund has likewise financed ADB’s Regional Knowledge Sharing Initiative,
which is actually operated at our resident mission in China, which is based in Beijing.
Through the initiative, we supported China to share its development experience and
knowledge with other developing countries, including our Greater Mekong Subregion

countries.

Finally, this year's meeting theme, Spurring regional cooperation: Enhancing
knowledge, skills and innovation in the Greater Mekong Subregion, captures the
aspirations of working together in improving the lives of millions of people living in the
region. Participants will learn from ADB- supported programs and initiatives in Guangxi
and Guizhou Provinces later today. These experiences highlight China’s work in the
promotion of innovation and knowledge-led development. We hope to share with you
meaningful learning opportunities and takeaways from our distinguished and worthy
speakers over the next day and a half.

Lastly, | wish the event a great success, Thank you very much for inviting me to the
meeting today.



Appendix 4

Presentation in Session 1: Regional cooperation overview
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Outline of Presentation

1. Report on the 215t GMS Ministerial Conference

2. Mid-Term Review & 3™ Progress Report of Regional
Investment Framework (RIF-IP) 2014-2018 with RIF-IP 2020.
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215t GMS MC: Theme and Events

Theme: “Spurring Inclusive Growth Along the GMS Economic
Corridors”.

Events:

1.GMS Senior Officials’ Meeting (SOM) held 30 Nov (am);
2.Development Partners’ Meeting (DPM) held 30 Nov (pm);
3.GMS Ministerial Meeting (MM) held 1 Dec (am); and
4.GMS Ministerial Retreat held in the afternoon of 1 Dec.



215t GMS g ©

Ministerial Conference
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Senior Officials’ Meeting Report to the Ministers: HRD

* Frameworks for mutual recognition of skills being developed and expanded
to various skill areas.

* Good progress achieved to implement the Quality Assurance System using
established ASEAN University Network standards, and to establish an
Academic Credit Transfer System Framework for Asia among GMS
universities.

* GMS University Consortium consisting of 24 GMS universities established to
further foster networking in tertiary education.

* A new Strategic Framework and Action Plan being prepared to guide future
cooperation toward the realization of the SDGs in the HRD sector.

 Communicable disease control & management strengthened & Joint Action
Program for better HIV services access improved.



215t MC Joint Ministerial Statement: HRD
Sector

“In Human Resource Development, frameworks for the mutual recognition of skills and
qualifications have been expanded to cover additional skill areas, namely logistics, machinery,
and food processing, to increase the efficiency and productivity of our workers.

On education, good progress has been made to implement the Quality Assurance System using
the established ASEAN University Network standards, and to establish an Academic Credit
Transfer System Framework for Asia among GMS universities. A GMS University Consortium
consisting of 24 GMS universities has also been established to further foster networking in
tertiary education among GMS member countries.

We also note the launching of a new capacity building program for our government officials to
promote regional connectivity, building on the success of the Phnom Penh Plan for Development
Management. This new program covers not only GMS countries, but also other ASEAN countries
that are members of the Indonesia Malaysia Thailand Growth Triangle (IMT-GT) and Brunei-
Darussalam Indonesia Malaysia Philippines East ASEAN Growth Area (BIMP-EAGA), enhancing
south-south learning, and the exchange of good practices.

In the Health sector, communicable disease control and management was further strengthened,
including implementation of malaria and tuberculosis prevention and treatment initiatives for
migrant and mobile populations in Cambodia, Lao PDR, and Myanmar; and the Joint Action
Program to provide better access to HIV and health services for migrants.”



Joint Ministerial Statement Way Forward
Directives for HRD

“Likewise, as the Strategic Framework and Action Plan for
Human Resource Development in the GMS draws to a close in
2017, we look forward to a new blueprint for our future
cooperation toward the realization of the SDGs in this sector.

HRD will continue to be a priority, with continuing efforts
toward the development and implementation of capacity-
building, formal and vocational training, worker and skills
accreditation, and health promotion and disease prevention
programs that will help enhance the well-being,
opportunities, and mobility of the subregion’s human
resources.



Report on MC-21 (1)

« Recommendations of the Study on Strengthening the
GMS Institutional Framework:

— agreement to create a regular reporting mechanism
from the Working Groups to the GMS SOM to update
the SOM on new developments and progress.”

— Organize the ECF back to back with GMS MC-22 in
2017

— Consider separate working group on GMS Health
Cooperation

 Endorsement of Greater Mekong Subregion Revised
Regional Investment Framework Implementation Plan
2020

* Endorsement of new configuration of GMS economic
corridors (Review of Configuration of the Greater Mekong
Subregion Economic Corridors)

For more info:
https://www.adb.org/news/events/21st-gms-ministerial-conference
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New Configuration of GMS Economic Corridors
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New corridors (yellow) will increase coverage in Myanmar and Lao PDR



Report on MC-21 (2)

Development Partners meeting:

— themes and commitments included : climate resilience,
adaptation and mitigation; the need for HRD; continued
support in Hardware and Software connectivity; and the
need for knowledge sharing across countries, regions, and
sectors to scale up development in the GMS.

RIF-IP and private sector: calls for new modalities of financing
and more involvement of the private sector (e.g., invite private
sector to participate in the WG meetings and discussions so
they are more engaged in the regional pipeline).

RIF-IP 4t Progress Report as of end Dec 2016; this will kick off in
January 2017 and will require WGHRD support



Mid-Term Review of Regional Investment
Framework 2014-2018 cum 3" Progress
Report and RIF-IP 2020

Copy of Mid-term Review and progress of
implementation of RIF-IP 2014-2018.

(

Graater Mekong Sibregion

https://www.adb.org/countries/gms/ Rcﬁolrmm:mm:nrﬁnmmut
m en on -
strategy) Mi:}TaaRevicw
b
. Revised Regiomal Invest ment
Mid-term Review shows substantial Framcwork

[mplementation Plan
progress in: o e

»  Securing financing for 52 out of 93
investment & TA projects valued at
USS$26 B (85% of est. total $30 B)

» Strengthening country ownership
(substantial investments from PRC &
Thailand est. at $19 B)

> Building partnerships : DPs & private
sector co-financing at US$3.8 B;
ADB at $2.9B



Summary of RIF-IP 2020

Cost estimate Total
N, of projects USS milkon) (USS mrellion)
- Tachnlcal
Investmaont assistance
Transport 12 9 51 28064¢.2 vl 28,6550
Enengy 6 3 2 16240 5.5 16205
anoaltuee 2z 3 S 405.0 150 a0
Frviranmant J 2 £ ac.o 7.3 873
HRC P 4 L) 1450 1290 1570
Uran Development 3 4 / JivaQ 35 3535
Cther/BEX 3 2 5 GICo 5 5125
Towrism 3 o n SR 4.7 sz
11k 2 3 s 4C.0 70 L70
KT i 3 < 5.0 221 27
Total (3] 39 107 32,5610 9ns: 32,6525
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RRIF-IP 2020 Financing Status

Revised RIF-IP, 2014-2020 Financing Available

Type of Project No. of projects
Investment 68 32,561.0 38 26,171.2
TA 39 91.5 26 59.3
Total 107 32,652.4 64 26,230.5
" GMS
Coumtries,
$19,127.0,

® ADB, 52.286.0, 74%

11%

Other
Developmenmt
Partners and
Private Sector,
$3,774.0, 15%



RRIF-IP 2020 Financing Gap

Revised RIF-IP 2020 Financing Gap

Type of Project

Investment 68 32,561.0 30 6,389.8
TA 39 91.5 13 32.2
Total 107 32,652.5 43 6,422.0

® Financing

Available,

$26,230.5,
80%

'.]i Financing
Gap,
$6,422.0,

13




Status of HRD Projects in RIF-IP 2014-2018
as of 30 June 2016 (1)

Table 11: Status of Hurnan Rescurce Davelopment Sector Investiment Sector Investment and Techrecal Assistance Projects

Cost and avallable

financing
Codesmame of project (LSS meliion) Status as of 30 June 2016

AL ] LA

1 REG-HRD.01 GVS Hazlth Security Cambodla, 150 fssociated PPTACOmmEnced n May 2015, ADS Board
Frefect (formerly GMS Commuricale  Lao PDS, ADB spproval for this kan 5 scheculed on 31 Cctober 2016 and
Cisease Conbeal Profect Phase 10 Nyanmar, apected comgleton cate 5 31 Decamber 2021,

WetNam

i REG-HRD-02 GVSTechmcal znd Cambedia, 1554 Proposed to be dropped. Natiora-ewsl TVET projects are
Vouatonal Education and Trainrg AC Lo orgurg and in the fulure piosines of GRS countres o
Cevdoprem PR, sengthen and moddrize natice d TVET insdbutions aed

Myarmar spstems and equip TVET gracuares with refevant shksto

Tnd empleyment 30045 Lordors, ADBS teChnil assistance
ko aupported devetopment of ramawe ks Sor matual
recegnton of shils and qualficatons in QA4S countres for
machinery. focd processng and bogistics, and preparation
of & system for mutua racognt on of tralning standards for
TVET t=achersin thess shill areas

i REG-HRD-06 Strengthenng Lo Vet Nam 200 Proposed to be added. Project complaments the CMS
Health Care Supper: Progeam aD3 Fealth Security Prosect and & currently programmed foc ADE
furging in 2018.



Status of HRD Projects in RIF-IP 2014-2018
—S of 30 June 2016 (2)

I  REG HRD TA 01 LMS Haalth Secunty Cambodh, 1.2 Impmersaticn commancad on 18 May 2015 and
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Myanmar
Technical assistance projects not yet Inchsded in the RIFESP
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HRD Projects in RIF-IP 2020

Table Av,6: Human Resource Development Prionty Projects

Cost astimate

Name of project Country coverage (LSS millian) Avallable financing

e e e e e e
ST W D )Y,

| GIVS Health Securty Fraject itormerty Communicaie [isease Cambodia, [ 30 POR, 1250 ADR

Cantrol Prajst (Phase N} Myarenar, Viet Kam
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[
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Campuricanle Diaase Control Project (Mhase I Myarmar, Vet Nam
2 COTAtar Strengthening Resliience ta Climate Change In the Cambodia, | 0 POR, a4 NIF
Heulth Sector 1 the Greater Mekang Sutregion Viet Nam ADD
3 Malana ad Communicable Diseases Cortol (CDC) i the GMS AN GMS counlres 135 Mhalania Trust Fund
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Points for Reflection

* Implementation of HRD projects, particularly
in the health subsector, shows significant

progress.

 Complicated institutional arrangements for
TVET pose challenge for project concept
development.

* Approach to labor migration cooperation
typically bilateral.
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Thank you!

For more information:
https://www.adb.org/countries/gms/strategy
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Presentations in Session 2: Working group achievements
in education
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Background of QA Training in CLM Countries

Al Project Support
d by JAIF

» Started in 2010-2011
* Under the IAl project

supported by Japan-ASEAN
Integration Fund (JAIF).

1 training workshop was
conducted in each of the
CLMYV countries

AT

fll

Started in 2012 » Started in 2014 - 2016

« Continuous support by ADB

Support from ADB

2 training workshops were
held in each of the CLM
countries.

The training workshops
focused on Self-Assessment
Report (SAR) writing and site
assessment training.

ﬁ \SEAN
‘e, L niversity

Network

AIN-QA




The 3-year Project on Strengthening Capacity of Unlverglt)
y QA System towards Uplifting Higher Education Quality- i
n GMS Countries 2014 — 2016 (Phase 2)

Objective:

« Enhance and strengthen the knowledge on QA system implementation and
management particularly based on AUN-QA system.

» Build up the big pool of qualified University QA personnel team in CLM
countries,

« Establish QA system and ensure QA implementation to leverage the quality of
education management in CLM countries, and

* Provide countries with higher education quality recognition for harmonising
university QA system to ensure applicability across ASEAN.

\\l' AN
I niversity EN-QA
Network




Methodology and Key Activities
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1. On-site Consultancy Visit
Methodology

& Capacity Development Workshops

Key Activities

3 Roadshow Event in Cambodia
(Special Event in 2015)

e

ASEAN
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Network m :




From 2014 — 2016, AUN-QA Secretariat has conducted
16 activities

Year 201
Year 2014 ear 2016
* 3 Capacity Development
* 3 On-site Consultancy Vi Workshop in CLM Count
sit in CLM Countries ries
* 3 Capacity Development - Publication of translated
Workshop in CLM Count QA handbooks (Khmer, L
ries aotian, and Burmese)

Year 2015
* 3 On-site Consultancy Visit i
n CLM Countries

* 3 Capacity Development Wo
rkshop in CLM Countries

ﬁ ASEAN
* 1 AUN-QA Roadshow in Ca ‘e, L miversity

) Network
mbodia




AUN-QA Secretariat has conducted 0 activities in 20714
* 3 AUN-QA Training Workshop in CLM Countries
* 3 AUN-QA Documentation Project Meeting

Cambodia

24 participants from 5 uni
versities &

1 from Government Sector at
tended the training

Lao PDR

26 participants from 2

Universities attended the
training

Myanmar
25 participants from 1 0

Universities attended the
training



AUN-QA Secretariat has conducted / activities in 20715
° 3 AUN-QA Training Workshop in CLM Countries
* 3 AUN-QA Documentation Project Meeting
* 7 AUN-QA Roadshow Event in Cambodia

Cambodia
e A7 participants from 30 U
niversities &
1 from Government Sector at
AUN-QA Roadshow Event | tended the training

DR

ts from 2

tended the
g

ar

s from 17

tended the
y |
(¢



AUN-QA Secretariat has conducted 3 activities in 20716 with Publication of
translated QA handbooks
(in 3 local languages: Khmer, Laos, and Burmese)

* 3 AUN-QA Training Workshop in CLM Countries
Cambodia

30 participants from 15
Universities &
Government Sector attended
the training

Publication of translated

QA Manual Handbook Lao PDR
.': f '
E’ fj- srticipants from 2

sities attended the
training

yanmar
Mrticipants from 20

rsities attended the
training



AUN-QA Training Workshop in CLM Countries ( )
Analysis

50 47 121
No. of participants
45

40
35 75
30
25
20
15
10

26

24 25

2014 2015 2016

W Cambodia ™lLao PDR * Myanmar Total: 296

::“E::“)’ NN -QA

Network

e



Summary of Outcomes of Two Phases ( )
of ADB Projects :

The established QA
instruments, systems, and
mechanism, and the
documentation of a QA
handbooks in local language t
hat were tailored and
developed to be compatible wit
h the education system of eac
h country

Better understanding
on knowledge system in
relation to QA with the hand-
on experience to engage in
actual programme assessment b
ased on selected case studies

Creating of, and expansion

for the network of QA
. practitioners
\sr AN
» @ Ivw
\ﬁ-wk

The expected quality assurance
system, mechanisms, and quality i
culture were established.




WHAT’S NEXT ?

AN

PHASE1 PHASE2 PHASE3?!

2014 - 2016
The established
QA
instruments,
Systems and
mechanism,
and the
documentation
of a tailored QA
handbooks of
each country

g -
S

\s} AN
l aiversity IN-QA
Network



3-year Project on
Enhancement of University Quality Assurance

System Implementation
in GMS Countries (Phase 3: 2017 - 2019)

Mphase will provide

a tailor-made
training and assistance to
implement QA system at institutional/u
niversity level to those universities
which have already been involved in
the previous phases and will have the
evaluation of the QA systems and
processes after the
=4 2 V18] S Mmplementation in each universities and n
ational conference in each country will be
held to share QA experiences
and practices at the national level

EN-QA ;

\s} AN
l niversityy
Network




PHASE 3 OBJECTIVES

Providing a mentoring
and consulting to
university QA team for p
ossibly establishing
and conducting their
internal self-assessment

Supporting the national
QA trainers for
enhancing QA knowledge s
ystem as well as
QA institutional system

' Objective 4
Evaluation of the QA
systems and processes

' Objective 2
Assisting selected
universities on setting up

the QA UTE a?[r\]:illfr system implemented by the
be able to participating universities
implement the QA system via peer assessment

at university level

ASEAN IN
L niversity /4 -( ZA
Network :



Implementation Arrangements

Cycle 1

4 days training workshop on
“Train the National Trainers”
for each country

Cycle 2

« Consulting and coaching of
chosen QA systems and
processes of participating

universities covering 3-day of

S visits per country
» Mentoring and Supporting for
possible establishing and conducting
internal Self-assessment

Cycle 3

« Evaluating QA systems and processes
after implemented the QA systems
and process

* Final Conference in each country \sl» AN
l niversity £N°QA

Network




Expected Outcomes @ ::: .‘QN-QA( )

-
()- Universities will be able to relate their own QA
| system to AQAF requirements
- >
e A pool of national QA trainers
A

Enhance the existing QA offices and system in
CLM universities

respective universities

Evaluate the objectives and benefits of QA systems
and practices implemented at the participating

| Establish and implement self-assessment at
I universities




THANK YOU




Higher
Education

Forwarding Higher Education Cooperation

Development of Academic Credit Transfer Framework for Asia (ACTFA) and
GMS University Consortium (GIMS-UC)

Aom Pattanotai
Senior Programme Officer, SEAMEO RIHED

At the 15t Meeting of the Greater Mekong Subregion Working Group on Human Resources Development (WGHRD-15)
13-14 December 2016, Yunnan, P.R. China



aall Southeast Asian Ministers of Education Organization

Regional Centre for Higher Education & Development

Yow Parter In Higher Education

SEAMEO RIHED

The SEAMEQO reglonal centre for higher education and development
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SEANVTEOIRIHED ZISCOpeior WOrk: T e BIGIPICTURE?

Facilitating policy dialogues + Developing harmonization mechanisms
+ Promoting multilateral collaboration in the region and beyond

Governing Board MEETINGS

< "‘. et

o,

5 Years Development Plan
(2012-2017)
Programs serving 5 objectives

. Empowering Higher Education
Institutions

. Developing Harmonization
Mechanisms

. Cultivating Globalized Human
Resources

. Advancing Knowledge Frontiers
In Higher Education System
Management

. Promoting University Social
Responsibility And Sustainable
Development

SOUTHEAST ASIA

il |

CEENE

K M

Regional Seminars

SEA-HIEd Leaders Forum Series
(back-to-back with DGs/SG/CHE)

SEAMEO RIHED Regional Seminars
(back-to-back to GBM)

SEA-SOM HIiED MEETINGS

B ,". A

Promoting Harmonization
of HE in SEA Region
through 4 priority areas:

1. Academic Mobility

2. Leadership
Development

3. E-Learning and Mobile
Learning

4. ASEAN Research
Clusters and ASEAN
Citation Index (ARC and
ACl)



SEAMEO RIHED
&
ASIAN

DEVELOPMENT
BANK(ADB)




Forwarding Higher Education Cooperation
of the Greater Mekong Subregion

ADREST Devebogromnt Hank

SEAMEO RIHED' s

implementation on the

Greater Mekong
‘ Subregion (GMS) Human
Resource Development
Strategic Framework and
Action Plan (Phase 2) with
the support from the ADB

4

SEAMEO RIHED and the ADB
have common aims

1) To improve cooperation and
networking of higher
education institutions so as
2) to foster higher education
harmonisation within the
GMS countries and beyond

Under 7 Strategic Thrusts of the GMS HRD Strategy
(iii) Cooperating in higher education and research




Forwarding Higher Education Cooperation
of the Greater Mekong Subregion

Dl [— IMPACTS, which will lead to

ACTFA
GMS-UC

1) Strengthen manpower for
national development

2) Bridge the gap of both socio-
economic performance between
GMS and other ASEAN members,

3) Unify the efforts to achieve vision
and mission of being ASEAN
Community.




&

the GMbS-University
Consortium (GMS-UC)
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Kick off Meeting of the GMS-UC and ACTFA Projects and Signing Ceremony of
GMS-UC for Collaboration and Excellence, 8 - 9 July 2015, Vientiane, Lao PDR




Credit Transfer serves as one of the core
Instruments - Increase Students Mobility 2>
Academic Mobility-> Free flow of human resources

Regional Ay
Credits B e AT :.V *
Transfer - - o oy
Framework Tt >
s o 7

Due to rigid formula of CT

at both regional and $h. ‘:‘ fa, NG "‘"2;
international levels, it is p: y ‘J e L -""!‘:3?_
needed to develop a o ; a.w.f-\)'o- LA s z‘ -
framework that can ; . ."’ﬁ'}wﬂd the 94‘-'5“ =4 /
accommodate different VoS ¢ NERE E
requirements and = : ¥ ;"
recognition of higher - 7 5 !
education institutions . ).

e Ml AT EHEN LML
Qroz Mmoo bzomeacs Lo Spaals st no et oAy, Lene

(HEIs).



The ACTFA project is aimed at 1) providing means to the participating
countries for harmonizing existing credit transfer arrangements in higher

education; 2) developing a university network in GMS countries (e.g. GMS-UC)
as a cooperation mechanism toward the GMS community and beyond.

-
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EXPLORE
Action Res=arch: Building 3 Common Credit Tronsfer System
for Lhe Gregler Mekong Suli-region (GMS] arxl Beyond

EXPERIMENT
Acadamic Cradit Transter Framawork For ASa |ACTFA)
plloted amang nominated unhearsitics in GMS countrics

EXPERIENCE

Anadysis and camparisan hatween existing natianal cradit
transter praceices and ACTFA to dotcrmine compatibllity

ACTFA Implementation Plan

2024 Action Res=arch on
Harmonization &
Networking in HE: Building a
Common Credit Transfer

System for the GMS and
bayond.

zo15: Kick-Off Meeting of
ACTFA and GMS-UC
Projacts, in Vientians, Lao
PDR

2016: ACTFA Tachnical
Workshops to support

ACTFA implementation
conducted

in 5 GMS countnes

z017: Forming National
Credit Transfer Framework,
Developing Manual, and
Disseminating Framawork



£X =~ 21 May

SEAMEO RIHED has been conducting the
Experiment phase of the ACTFA Project
and organized ACTFA Technical Workshops
throughout Lac PDR (24-25 Febrvary 20a6),
Vietnam (26-27 Febrvary 2016), Cambodia
{g-10 March 2016), Myanmar {17-18 March
2026) and Thailand {(z20-22 May 2026).

These Workshops were led by an
International Resource Person, Prof. Dr.
Taiji Hotta, Vice President of Hiroshima
University and Dr, Chantavit Sujatanond,

Centre Director of SEAMEO RIHED.



Kick-off Meeting of the
ACTFA Projects arganized

ong July 2015 at Vientlanc
- LaoPDR

Taking stocks on current
practices and produce
outcomes to experiment

| At present

Feedback and

recommendations from
universities will be developed,

At present |

Analysis/Comparison =

the national CTS and ACTFA

Future steps is to endorse at Regional Level and adopt the
framework at National Level



The GMS University Consortium

(GMS-UC)

Aims to help strengthen and accelerate cross-border collaboration
among universities in the GMS countries as well as to develop
regional platform for HEIs and lead to harmonize higher education in
Southeast Asia

SEAMEO RIHED facilitated Key areas of collaboration include
the establishment of the
GMS-UC with 24 * Faculty exchange
universities nominated by » University governance and social
their respective responsibility
governments * Credit transfer

e Information sharing
* Talent cultivation,
e QAand

KX
“ * Research collaboration.



GMS-UC: Greater Mekong Sub-region University Consortium

Capacity
Building

in various espects
of university

management and
leaderships

Inlne with the ACTFA arejecs, capacty Eoilding actritics have been
plan~ed “or the GM5-JC that emphasize leadership development

and curriculum design n crder to strength2n anc 3zcelsrate cross-
ber-der collzborzt on and excellznce amang vniversti=s in the GMS.

Tnese capacity-building workshops use Thailznd as the traising
greund ancd target Cnivers ty stakehald=rs, suck 23 sxecutives and
administrators, presidents, deans aad directers 25 well as sta™t tromn
ntamationzl Relat ans Offices {ROs) from the 24 member
LN e rsItiges,

Capacity Builcing Workshops

Curriculum
Design



Consullation Meeling lor Lhe
Workshop on Universily

Leadership lor Lhe GMS UC
4 March 2016, Penang, Malaysia

The Presidents’ Farum on
Strategic | eadership for New
Normal Leaders
27-29 Junc 2016, Bangkok,

I hailand




The SEAMEO RIHED Workshop on “Curriculum Design,
Development and Evaluation” for Universities in the Greater
Mekong Sub-Region (GMS), 3-6 October 2016, Bangkok,
Thailand.

CURRICLLLM DESA. 3610900 o e
FOR T ety &
T, CALKTR WL AR
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How you would like the GIMS-UC Working Mechanisms
developed? How could member countries work
together?

By:

1.Enhancing collaboration; strengthening cooperation between GMS-UC
institutions in a number of areas

2.Arranging meetings — such as the annual meeting (rotational basis) —
members can share needs and priorities — can have discussion at two levels
(Government and Institutional)

3.More funding allocated — Governments should set aside budget; Universities
should set aside budget

4.More Universities/ members to join the consortium — build a stronger
consortium

9.Establishing a journal to cover GMS research projects, collaborative work,
credit systems

10.Strengthening links between researchers, research collaboration, and
research development

11.Encouraging Universities to transfer knowledge from workshops and
meetings through organised trainings in their institutions



Beside CT, the top 5 priorities that need to be done/
developed/promoted as a priority in order to harmonize
higher education systems among the GMS-UC membezrs

1. University Governance

2. Quality Assurance

3. Information Sharing

4. Faculty Exchange & visiting
experts,

5. Student Mobility & Talent
Cultivation



Future Support

Connecting GMS
countries through
Human Resources
Development

under R-

v" Credit Transfers
(AL THA Expenment Prase)

v" Capacities Building
(Lesdership & Currcuborr Cevelapment}

PATA 8549

GMS = ASEAN
seek to further
leverage capacities

of member
countries to move
forward together as

a Region




Thank You Very Much

phunyanuch@rihed.seameo.org

SEAMEO RIHED

The SEAMEO regional centre tor higher education and development

o www.rihed.seameo.org 9 SEAMEQ.RIHED
R ——.




TVET Regional exchanges and cooperation
in Guangxi

Wan Fengfeng

Education Department of Guangxi Zhuang Autonomous Region
Vocational and Adult Education division




1 M| . Development of Internationalization in Vocational Education

a. Foreign students

2015, 10600 foreign students.
47623 foreign students in 5 years

Schools of
Guangxi







2015 China-ASEAN Vocational Education Exhibition and Forum




w4 !IN1 . Development of Internationalization in Vocational Education

c. Scientific technology and research cooperation with ASEAN

—9 Training Centers —Support Enterprises’ Going Abroad

Agricul
ture

Finance

&
Economi e.g. Liuzhou Railway Vocational

= Technical College

—Cooperated with SGMW
—Railway project in Thailand, Lao,
ey Indonesia, Russian, Mongolia.

Chinese
Medicine

(TCM)




e.g. Guangxi Agriculture Vocational
College offers agricultural science

service to ASEAN :
 —China-ASEAN Agriculture Training
Center
* —Guangxi Modern Agriculture
Exhibition Center (Bagui Garden)
* —5 Demonstration Center for Modern

Laos National General secretary Boungnang
inspecting the Experimental Station

Agriculture Science in ASEAN

I

<
£
- .
L
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Hybrid maize varieties HK4 passed the examination in

Vietnam, and HK28 hybrid rice seeds planted in Vietnam Students studied in Thailand




4 I1. Trend of Regional exchanges and cooperation

During the 13thfive-year plan,

Plan on Introducing and Training TVET teachers




ié flﬁ ;
‘*. ’
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II1. Brief introduction of Proposed Results Based Loan:
Guangxi Modern TVET Development Demonstration Program

a. Project overview

—$300 million financing from ADB.
—$200 million co-financing from KfW.

b. Project Innovations
—Large amount of financing.
—Highly innovative.

—Demonstration.




¢. Overall target,

100

Demonstrative

Secondary
vocational school

20 6
Demonstrative
Application-
oriented
university

Demonstrative
Vocational

Colleges




d. The fund’ using area,

—Infrastructure

Facilities & Equipments

——Improved capacity

Teaching training ;. ¢, mation

facilities  facilities ¢y struction

Infrastructure Facilities & Equipments

¢ III. Brief introduction of Proposed Results Based Loan:
¢ Guangxi Modern TVET Development Demonstration Program

Teacher training
Curriculum

Teaching materials

Related criteria introduction
and development

Capacity




Thank you




Appendix 6

Presentations in Session 3: Challenges to health security
in the GMS: new trends in addressing the issues



Socio economic corridors: mobile populations
Contact human / animals

Emerging diseases: SARS, bird flu

Major donors (global fund) are pulling out

Remote and mobile population have limited
access to health services

ADB
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Communicable Diseases Control Projects CDC 1
and CDC 2 since 2005

Artemisinin resistant Malaria project and Tas
(Malaria Trust Fund)

HIV projects and technical assistance (Lao PDR,
Viet Nam and Myanmar)

Health and climate change technical assistance
GMS Health Security

ADB



* Project in Viet Nam (health districts investment in
Central Highlands Region; Health Human
Resources)

« Health Sector Governance in Lao PDR

ADB



$ 125 million loan and grant for 4 countries :
Cambodia ($21 million loan),

Lao PDR ($ 8 million loan and $4 million grant),
Myanmar ($12 million loan),

Viet Nam ($80 million loan).

ADB



Investment project focusing on health system
strengthening.

Target border and remote areas in the four
countries.

Target migrant, poor and ethnic populations

Design follows World Health Organization
Framework Asia Pacific Strategy for Emerging
Diseases.

ADB



2. Surveillance and Rapid response

3. Diagnostic improvement Laboratory quality
assurance

4. Hospital infection prevention and control

ADB



Airport screening



1. Regional Cooperation: Information exchange,
harmonization of policies for CDC
2.

3. Diagnostic improvement Laboratory quality
assurance

4. Hospital infection prevention and control

ADB



Strengthened Syndromic Survelillance

Paliert Clinical Heéhrcare \ ) s«.mi&'«i’:; Public Health
Provider Epdemioiogist Ciicial

Popalation Health Malics

ADB



Outbreak response

LR T
~




1. Regional Cooperation: Information exchange,
harmonization of policies for CDC

2. Surveillance and Rapid response
3

4. Hospital infection prevention and control

ADB



Improved diagnostics




1. Regional Cooperation: Information exchange,
harmonization of policies for CDC

2. Surveillance and Rapid response

3. Diagnostic improvement Laboratory quality
assurance

ADB






Health Security Intervention Areas




Partnerships

* World Health Organization
* Thailand, China
 World Bank, Global Fund

ADB



THANK YOU

gservais@adb.org

ADB
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INTERNATIONAL
ORGANIZATION
FOR MIGEATION

Health security promotes the
development of health systems that:

» prevent avoidable epidemics (whether
natural, accidental, or intentional)

> detect threats early, and

> respond rapidly and effectively to
outbreaks, with effective multi-sectoral,
international coordination, communication

and ke)’ messa’ges Inm Igrant Ianguages' Focus group discussion with migrants and partners, Cambodia, 2008

The key drivers of migration are linked to the security, social and
economic disparities between countries.

And many threats and challenges of disease epidemics or vulnerabilities of
migrants result from the intersection of travel, population mobility and
significant disparities in health.




INTERENATIONAL
ORGANIZATION

FOR MIGRATION Why consider MMPs in health security?

Migrants and mobile populations (MMPs) can have:
> Greater exposure to health security risks (occupation, living conditions)
> Less access to health care (cost, distance, language, exclusion, discrimination)
> Less education/knowledge about causes, prevention and treatment
Can be more difficult to target, reach, monitor, treat (especially cross border)

Migrants have a right to health

* Migration is a determinant of ill-health

* MMPs are exposed to patterned conditions such as

risky travel, stigma, marginalization, exploitative
living and working conditions

* Depending on their status, MMPs may have anything
from no to limited care or substandard care

* MMPs face anti-migrant sentiments

. * Vulnerabilities are often aggravated in crisis situations




Gaps - Health Security in the GMS

(1) Health systems in GMS countries remain underdeveloped to effectively address
disease outbreaks and are highly vulnerable to outbreaks of emerging diseases such as SARS, bird flu,
corona virus, malaria (+ artemisinin resistance), and dengue fever.

(2) A recent systematic review of Pandemic Preparedness Plans of Asia-Pacific countries found that only
2/32 mentioned MMPs, despite their disproportionate exposure, vulnerability and risk.

(3) MMPS tend to be ‘left behind’ in National Action Plans.

(4) MMPs are often not ‘effectively communicated’ with: approaches should be culturally-sensitive,
such as key messaging in migrants’ local languages, and making use of effective modern technologies.

(5) Specific data on migrants’ health in the GMS is often not readily available - with no
standardization of data collection tools, so it is difficult to compare information at a regional level. We
also need more research to know where, who and what these MMPs need.

(6) There is a lack of coordination between the public and private sectors, MMPs are only
becoming increasingly employed by private companies, and/or accessing privatized health services, yet
policies across sectors remain uncoordinated.




INTERNATIONAL
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INTERENATIONAL

gomzroy - Recommendations - Health Security (1)

To achieve the highest possible level of public health
security, WHO recommends:

* Full implementation of international health regulations by all
countries.

* Stronger international disease control programmes and
surveillance networks.

* Open sharing of know-how, technologies and materials,
including viruses and laboratory samples.

* Strengthening public health infrastructures to effectively
anticipate and respond to emerging threats.

* Bringing public policy sectors, such as health,
agriculture, trade and tourism, and legislation in line with
the new health regulations.

* Increased resources for training, surveillance,
prevention and response campaigns.




INTERENATIONAL

mamcunon  Recommendations - Health Security (2)

There is a critical need to support governments to /
increase their awareness and capacity to include gg
MMPs within national health systems, plans and \\ /
simultaneously improve coordination with and
among neighbouring and regional counterparts, WHA 61.17
whilst strengthening public health
infrastructures. \‘ ﬂg J:!‘{N.:lﬁd‘f\
and The International Health
Regulations (IHR 2005)
As governments continue working towards greater Mekong Basin Disease Surveillance (MBDS)
trade and so forth, possible health impacts on Diseases and the electronic Malaria
MMPs must be addressed collaboratively at Information System (eMIS)

both national and reglonal levels. Asia Pacific Strategy for Emerging Diseases

(APSED)

/ :m
and ' SETANASLE

v .bi:) 0CVE OPYENT
. . NI GOALS
Clear guidelines and a roadmap for strengthening
private sector involvement within the context Public-Private Mix (PPM) Approach
are only becoming increasingly necessary.




sEmuTO 3QJUNIMA

FOR MIGRATION Jovrd Uy beed Nt o it ve
on Migyathon and Health by fa s

JUNIMA is linked to national & regional migrant health programmes and policies, with objectives supporting
global recommendations on migrant health. The premise of JUNIMA is to bring together governments,
agencies and organizations at the local, national and regional level to improve programmes and policies that
advocate the right to health and promote access to health services for migrants throughout Asia.

The work of JUNIMA is guided by the following 3 strategic objectives:
=

-~

SPOLICY AND ADVOCACY

Strategc Objectve 1 @

Stregc Objectve 2

Swaegc Ctjoctve 3

JUNIMA’s mission is to support multi-sectoral partners to share strategic information on
migration and health, advocate for migrant-inclusive, gender-sensitive health policies, and increase
investment in migrant health and access to health services at all stages of the migration process

for improved regional health security in Asia.
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Thank You

Dr. Nenette Motus

Regional Director
International Organization for Migration
Regional Office for Asia and the Pacific
Contact: nmotus@iom.int

WHO-HONM Global Consultation
on Health of Migrants (2010

.} i ’A%a'}. Lﬁ.iuhmi

B81** World Health Assembly 2008
WHA Resolulion 81,17 Health of Mgranits
Calls upon Member States:
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and care for migrants”

Fartnerahips,
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Greater Health Security Iin
Greater Mekong Sub-region

Surasak Thanaisawanyangkoon
Ministry of Public Health,Thailand

E-mail : settha@gmail.com

13 December 2016
Intercontinental Hotel, Kunming, PRC



Background (1)

 Health as a regional challenge .

* Now global events have brought unprecedente
d challenges.

 Many threats and challenges of diseases epidemi
cs, disasters and environmental change or thev
ulnerability of migrants, result from the intersec
tion of travel, population mobility and significant
disparities in health.



Background (2)

e At-risk migrant population live in co .
mmunity, others are highly mobile, . ~
moving back and forth across the b
order.

* The transmission of disease, multi-

drug resistant,tuberculosis, meningitis, ‘
diphtheria,measles,drug-resistant
malaria etc.



1,138,066 migrant workers have applied for the healt
h insurance scheme, April-August 2016

TB Syphilis Pregnant workers



How the regional community re
spond to health security
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Border Health Cooperation

Cross border activities

ePatient referral system
eCommunicable Disease Control

G2

/\\ @ Human Resources Develo

gment

® Capacity building
for health
personnels

Health Care services
*Buddy hospital
eTechnical support
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Thailand Border Health Strategy

1.Developing a health service system Standard, Friendl|
y, Referral and follow-up, P&P, Consumer protection

2 Improving access to basic health services Insurance ¢
overage, outreach service, health care info

3 Strengthening collaboration and participation in all se
ctors Networking of actors of all levels, neighboring cou

ntry

4 Improving an effective management Supporting mech
anism or structure , HRH, MHIS



Cooperation framework

e Bilateral

* Regional : JUNIMA, GMS, LMI, ASEAN
,MBDS etc.



11 June 2016, Phnompenh




24 July 2016
Vientiane



5 July 2016, Hanoi, Vietham




30 August 2016 with Myanmar




16 September 2016




Main ideas related to border and migr

ant health
e Supporting capacity building of health facilitie
S in nearby country at the border.

e Supporting governments of neighborhood co
untries in moving towards health security.

* Providing social security and health protectio
n to non-Thais
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TYPES OF COOPERATION

(a)  Exchange of information and staff, subject to dom
estic laws and regulations, in the areas of cooperation;

(b) Human resource development, e.g. short-course
and long-term training programs and study visit for health perso
nnel;

(c) Joint research and studies in areas of mutual inter
ests relating to the subject areas of cooperation;

(d) Other types of cooperation as may be mutually de
termined.



AREAS OF COOPERATION

a Prevent on and control of commuanicanle disesses =nd non communicanle
disezse #ig¢ fartors,

b: Conlrg and sssurance of Lhe guatily of e impor Lexoorl of food, drugs,
tradit cnal madic nas, cosmetics, d'etary-nealth supolements and medica
devices;

[ Promaotion of infermaton cxchange on nwealth prodact regstralion and
regulztions to faclitate the importexport of teed, drugs,
tracit onal meadic nas, cosmetics, d etaryapalth supolements, madical

devices and hacerdaus subslances wscd inmaouschads ond puslic bea'th programes;

0 Premotion of infermat cn exchangs on precursor of narcet'cs and
Psychotropic DJruzs

o Prevenlon, Ueabment and rehebritabon of mentzl sealth dsorder and druz
=ddicts;

'K Human rasource for hea th development znd czpacity huilding;

F. Hea Lh services system developmenl ond strenglhening;
h: Primzry hea th care deve cpment;

Iy Surveilznce of cammunicahie disezses in accordznce with nternat'onal
Hea'th Beguiations (HE 2002, and proslems cancernng food, drugs.
traditional madicines, cosmetics, d'etary-nealth supplements and medica

devices;

I strenglaening of hea'th colanerabion of Lhe local leve! between Lhe border
provinces:

k: Hea th Praomotion & Foviconmeantal Hea'th iacluding Hea th Impact Asspssmpent

I OLher areas of cogacrabion as may be matuzlly determined
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Conclusion

J Greater emphasis must be placed on preparedness-
driven investments in health security.

J Health and disease impacts on mobile and migrant p
opulations (MMPs) need to be addressed collaborati
vely at a broader, regional level.

J Enhance and complement implementation of the Int
ernational Health Regulations 2005.

(J Accelerate progress toward a world safe and secure f
rom infectious disease threats; promoting regional h
ealth security as an international priority; and estab
lishing capacity to prevent, detect and rapidly respo
nd to biological threats.



Sincere gratitude and thanks to all organizations

Thank you for your attention



Asia Pacific Strategy for Emerging
Diseases and Public Health
Emergencies (APSED lll)

Chin Kei Lee

Emerging Disease Surveillance and Response
World Health Organization, China Country Office

5 s wnlld Health The 15th Meeting of the Greater Mekong Subregion Working Group
..g = Fa

) Orgamzaﬂon on Human Resource Development (WGHRD-15)
Yunnan, People’s Republic of China, 13-14 December 2016

Western Pacific Hegion



IHR (2005) as a Global Instrument

* An international legal instrument for
global health security intended to: INTERNATIONAL
— outline minimum requirements for functional |—‘—'— '.‘T'.'I* r_'l—-
public health system that allows countries to 11, ‘___—l /9 |

quickly detect and respond to disease outbreaks REGULATIONS
in their communities {2005}

 The international commitment for g,
shared responsibilities and collective
defence against hazards

e |HR entered into force in June 2007

* |nforms countries on what they need
to have in place

.!‘*2%.> Yorld Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource
G

. O[gmization Development (WGHRD-15)
V!reinrn Prcid r Arginn Yunnan, People’s Republic of China, 13-14 December 2016




Collective actions to implement IHR

The Asia Pacific Strategy for Emerging
Diseases (APSED)

— A bi-regional framework for action for
two WHO Regions (SEAR and WPR) to
meet IHR core capacity requirements \SIA TACIFIE

’ .I‘A:f]i‘i. -‘}fl;\ll...{;l: VNG
— A common framework to prepare for | niskases
and respond to all emerging diseases -

and public health emergencies R 2070

— Developed in 2005, updated in 2010,
and this year in 2016

A3 YWorld Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource

%J‘-" Otganzatmn Development (WGHRD-15)
V!redrrn Porld r Arginn Yunnan, People’s Republic of China, 13-14 December 2016




Development of APSED Il

2015 Jul 2015 Oct 2015 Nov2015 - Nov 2015 - Jul 2016 Sep/Oct 2016
Jun 2016 Jun 2016
Evaluation TAG RCM Consultations Discussions TAG RCM
of past 10 recommend Member with Member with to review Member
years s updated States States Experts and APSED il States to
strategy agree Partners endorse
APSED llI

O[guuzatlon Development (WGHRD-15)
V!redrrn Porld r Arginn Yunnan, People’s Republic of China, 13-14 December 2016

@ Yorld Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource




Level of capacity

Positioning APSED in the new context

4 N

Stage 1:
Building the
minimum
system

Stage 2:
Meeting the

-

o J‘)

ol
ARSED

’14

"_‘.rﬂ

-~

Advancing the
Core Systems

~

Stage 3:

2010




APSED lll as regional action framework

Generic system for
preparedness, alert and
response

S—

e

Surumllanze,
Slsk Azsessmem Lavoritorie

nd e Stepwise approach to
capacity development

Rkk P8k Heakh

commanicsten  Crarpecy  Jocnaws Connecting surveillance and
Fupimonew
response systems

ProvaTdan

thoupn Mg Value of learning from real-
world events for continuing
improvement

Investment in preparedness

. 3%“'"‘"’ Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource
O[gunzatmn Development (WGHRD-15)

. .,1,.,,. Perid r Arginn Yunnan, People’s Republic of China, 13-14 December 2016



APSED Ill monitoring and evaluation

® Annual review

— In-country stakeholder planning and

review process Annudl
Reporting

— Annual regional TAG meeting

N 33

3 Q3

of core capmcTet

— Annual progress reporting to WHA

* After action review ’ : h::;::d e
— Outbreak review “ and review [EEESTIETE

s -

=)

® Exercises PR .' -

— IHR Crystal, PanStop Ahr:v:::m

* Joint External Evaluation (JEE) ot et

asorarty

— Missions started and planned for next
years

@ Yor!d Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource

Olganzatlon Development (WGHRD-15)
V!redrrn Porld r Arginn Yunnan, People’s Republic of China, 13-14 December 2016




Future Directions

 Use APSED lIl to update and guide national action
plans and coordinate initiatives and multi-sectoral

efforts

* Use APSED lIl to implement the monitoring and
evaluation framework of IHR, including JEE

e Strengthen political commitment for investment in
human and financial resources required to advance

the implementation of IHR

3 YWorld Health The 15th Meeting of the Greater Mekong Subregion Working Group on Human Resource

¥:#rganization  Development (WGHRD-15)
Yunnan, People’s Republic of China, 13-14 December 2016

Viesinrn Peeld ¢ Arnginn



Appendix 7

Presentations in Session 4: Next steps for the strategic
framework and action plan



Session 4 : Next Steps for the
Strategic Framework and Action
Plan

Presenter: Sam Plummer, ADB Consultant




Session Objectives

SFAP 2013 -17

* To review what we have achieved to date and what
we will achieve by the end of 2017.

Future Directions

 To provide input into the SFAP 2013 — 17 Review to
inform future arrangements for the WGHRD.

a



SFAP Timeline

2009-2012 2012: agreed the SFAP 2013-17
2013
) 2014 2013-16: implementation
w1 2015 of SFAP Action Plan
m 2016 _ _ _
> J _ 2017: final year of implementation
5 | .
w0 2018 of SFAP Action Plan
s oW 2018 on: ?
w0 2020 on: -
¢ M ! 2021
VIR 2022
s M J F M A
M J J A
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Sub-session 1: SFAP 13-17 Review

Working in sub-groups and with reference to the SFAP
2013-17 Action Plan:

* discuss and agree the progress and results achieved
in your sub-sector so far; and

* discuss activities and targets for the remaining
period of the SFAP i.e. to end of 2017.

Output: 2-slide presentation to be delivered by sub-
groups tomorrow morning

ADB w 5




Sub-session 2: Future Focus

Health and Labour & Migration Sub-groups:
e Ms Azusa Sato, ADB - Health directions in the GMS

Education and Social Development Sub-groups:

 Mr. Chen Ming, Executive Vice-Chair of the Guizhou
Vocational Education Assn — TVET approaches in Guizhou
Province

Output: New ideas for initiatives for 2018 on

- «




Future Working
Arrangements

Sub-session 3:

Groups will discuss:

1. What is the WGHRD and what do we currently
do?

2. What are our working arrangements?
3. What works well and what can be improved?

Output: Sub-group inputs into future arrangements, to be
summarized and presented tomorrow morning

- «




SFAP Review

e Session will provide inputs to the SFAP
Review

* Follow-up in country visits

* Final report to inform WGHRD future
arrangements




Break-out Session

* Health and Labour & Migration Sub-groups

O go to Yuhuo Room, 4t floor

* Education and Social Development Sub-groups

=) stay in Chambord Room

«



ADB Greater Mekong Subregion (GMS)
Health Sector Directions Paper
2017 - 2022

¥ HEALTH SECTOR GROUP
3 ; October 2016 | '



Rationale

| | |
| -

iy

..\.. .

ol
No document Synchronizing
tying together ADB projects

health strategies for ~ and missions
the GMS countries

Len

Lack of
focal point or

priority for health
(often social sector
only or non-health

specialist;

streamlining with

OPH, CPS, COBP)




Use

® o
A _
"

For policy dialogue:
design and development
of ADB health investments

o

GMS Health
Sector
Priorities

To ensure
investments are clearly
communicated especially
where health does not
belong in CPS



Existing porifolio

« $70M - VIE: Second health care in

I_oq ns the central highlands project
e $59.5M - REG: Second
a nd Communicable Disease Control
project and AF $4.5M - REG: Malaria &
Grq n‘I'S «  $40M - VIE: Health Human Communicable Diseases
Resources sector Development Control in GMS
program «  $4.36 - REG: Strengthening
*«  $20M - LAO/VIE: GMS Subregion Resilience to Climate
capacity building for HIV/AIDS Change in the health sector
prevention in GMS
«  $23M - LAO: Health Sector « $1.3M - REG: GMS Health
Governance program Security Project
NYYVRSIYII - $10M - MYA: GMS Capacity - $0.8M - VIE: Support for
building for HIV/AIDS prevention Health Human Resources

Program

Projects pipelined for 2017-2019

Loans
+ $210M - VIE: Second Health
a nd Human Resources Sector « $2M - LAO: Strengthening
Development Program Capacity for Health Sector
Grq ni'S « $125M - REG: GMS Health Governance Reforms
Security « $1.8M - VIE: Strengthening
* $80M - VIE: Grassroots The Policy And Institutional
Health Care Center Framework of SHI
* $35M - LAO: Second Health .« $0.75M - LAO: Second
Sector Governance Health Sector Governance
$75OM Program Program




Vision

4 h

A healthy and productive GMS population,
free of disease and protected from financial
hardship when seeking care

\_ /




@ Ha Noi

(@ Identification

Consultations [ and development
December 2015 of 4 priority areas
J J
) )
(@) HRD Working
® H:gcihe Svecior [ Group Review
December 2016
J J

reviews

® Finalization

Directions paper process

Representatives from 6 GMS
countries

Aligned 4 priorities areas with
GMS country health sector
strategies

Review of regional health
sector literature

Contfinuous review and
updates

[ (5 Rewrite/further

HRD Sirategy Framework (?)




Directions paper structure

Acronyms/Executive summary

G J
( )
Directions background (health sector summary, purpose,
objectives, development process)

\_ J
( )
GMS Health Priorities, 2017-2022
. J
( )
Implementation plan
. J
( )

Annexes




4 identitied GMS health priorities

Priority | Invest in health sector Priority | Advance sustainable
regional public goods 2 health financing strategies

Priority | Strengthen health sector  Priority | Build service delivery
governance systems 4 capacity and systems

@




Core structure for each priority

Develop \

investments

Identify health sector
priorities

Common health GMS

Design Health

programs
sector challenges aligned with
and opportunities heOHh current policies

priorities

Coordinate and
communicate investments

GMS cooperation J

With stakeholders; ADB's role as a facilitator in




Priority | [nvest In health sector
regional public goods

:

|Identify Health Sector Priorities

A.

Communicable Disease Control and
Health Security to implement IHR
Strengthen disease monitoring and
reporting in border areas, particularly from
private sector service providers

Build the capacity of laboratory systems
Eliminate malaria by 2030

Regional collaboration and learning
Develop and implement cross-border
health security coordination agreements
Strengthen the interoperability of health
and surveillance information management
systems
Share health sector and country
knowledge, skills and lessons learnt

Develop Investments

International Health
Regulations

Cross-border disease
prevention, surveillance and
information management

Health service delivery for
mobile and migrant
populations and community-
based disease control

Regional workshops, study
tours and scholarships



Priority

2

Identify Health Sector Priorities

A.

Strengthen Public Financial
Management af the central and
provincial levels

Reduce OOP and incidence of
catastrophic payments for health

Expand health care benefit packages

Expand population coverage under
health insurance schemes

Implement innovative models of
contracting and purchasing health
services from the private market

Advance sustainable
health financing strategies

Develop Investments

Public Financial
Management Technical
Assistance

Policy support for UHC
initiatives



Prigrity | Strengthen health sector s
3 governance systems 111
(—

|dentify Health Sector Priorities Develop Investments
) .

A. Improve health sector T—j EAec’”h Sedor,r'”:lﬂ@o“o”.
performance monitoring and E decnr;(;?egin (  Sevice
evaluation yr ST

e O
B. Improve and standardize the _emom o , -
P ) . MT Provincial capacity building
quality of care at hospitals and | =
health facilities
. _ Health facility and

C. Ensure the quality of the accreditation systems
national medicines and food —
supply ~——— Capacity building of food and

drug regulatory agencies

Strengthening of food and
drug testing laboratories



N
Ll

P”O4r”y Build service delivery -
capacity and systems THT

|dentify Health Sector Priorities Develop Investments

A. Improve health sector work force quality i . Medical, nursing and public

Strengthen incentives for health workers health curriculums

stationed in rural areas

(% @& ) Preandin-Service Training
o A
C. Enhance NCD and oncology care and 'S ety Workforce rural retention
treatment service delivery LR
Reliabl ly of tial
D. Improve access to essential medicines, cliable Supply of essentia
medicines and supplies

diagnostics and other health commodities

Warehouse, hospital and clinic
infrastructure development

facilities

Expand or upgrade aging or inadequate 4 l )
National health infrastructure and
equipment

G. Improve access to health services in rural
and traditionally underserved areas



Coordinate and Communicate Framework

Line ministries ADB Resident Missions

Medicine and ‘ Private health insurers

medical suppliers

. Stakeholders ‘ Donors and
Private health ‘ technical partners

service providers

National professional
institutions

Medical training

institutions ' ‘

National regulatory Local implementing
agencies (food, medicine) partners




Framework implementation plan

« RSC: Project steering committee (CDC2+GMS HS TBD)

— Provides decision-making and guidance fo project
implementation, including regional cooperation

— Representatives (MOH DG level) from CLV (+M)
— Chaired by vice-minister of health of hosting country
— Annual meeting

« RCU: Secretariat of RSC

— Provides advisory and coordinating support between
governments, ADB and implementing partners

— Supports planning, coordination and implementatfion of
cross-border activities

« SERD (inc. GMS Secretariat), SDCC, RMs, ADB divisions



Annexes

GMS Regional health and health system summary
GMS National Health strategies

Summaries of OPH, CPSs, COBPs

Summary of ADB pipeline in GMS

List of GMS country priorities (from Ha Noi
consultations)



Group Work Objectives

1. Discuss, validate and refine health directions
priority areas

2. Discuss management models to implement the
priorities

Qutputs

1. Validated Health Directions Framework

2. ldentifty key management and support siructures,
roles and responsibilities for advancing ADB
health priorities



Group Work Session #1:
Priority Review & Discussion

Discuss each question below for 10 minutes and document your findings.

1. Rank the interventions under your priority. Which
would you consider the most important, which would
you consider the least & why?

2. What would you amend, add or remove from that
list? Why?

3. What priority intervention would attract domestic co-
financing, or require ADB assistance? Why?



Group Work Session #2:
Investment Implementation

Discuss each question below for 10 minutes and document your findings.

1. What should the respective roles be of the government
ministries, the ADB resident mission and other pariners
in the implementation of these investments?

2. What other support systems do you think are needed
to successfully implement these investments?



TVET in Guizhou: Advancing Local
Development and Promoting
PRC-ASEAN Cooperation

CHEN Ming
Executive Vice Chairman
Guizhou TVET Association
GMS WGHRD-15
13 December 2016



Outline

» Strengthening TVET in Guizhou
Province

 TVET as a Key Pillar in Guizhou’s
Socioeconomic Development Strategy

» Case Study: Guizhou Vocational
Education Program (ADB-Supported)

« PRC-ASEAN Cooperation in TVET



. Strengthening TVET in Guizhou Province

Implementing “9+3" Education Plan

Accelerating the establishment of modern TVET system

Strengthening the rule of law for TVET development

Students in secondary
‘ TVET schools

86.65

20124 20155
‘ HB:R

' GER of upper secondary
86.10
+~62.20 %

—— 100.00% ~
=4 7
’
50.00% -*~
Ii ."

0.00% ~*
20124 20154

’jﬁ- Ll

-—
——




ll. TVET as a Key Pillar in Guizhou’s Socioeconomic
Development Strateg

IR TTE iiEReeil

Innovative TVET for Poverty Reduction: “7 Household] 1
Iraine€’ Action Plan

« 100 TVET institutions in Guizhou selected to construct Poverty Reduction Bases

» Implementing models of training— practice—retraining— practice+business counseling,
research, training, production, marketing, and apprenticeship in agricultural skills

» Carrying out full coverage and targeted TVET programs for poverty alleviation

» Special TVET programs for poor counties

« 1.3 million were lifted out of poverty in 2015, and 6 million people escaped poverty
during the 12t FYP period



TVET Promoting Socioeconomic Development (cont.)

6% of provincial government administrative costs were
redirected to Poverty Reduction through Education

Implementing TVET for poverty

reduction projects, including TVET also a key part of

'Education and Training Action’, Guizhou’s efforts to explore new

tfrzlgtlmgrfgmﬁgrtuﬁgnp’eop|e methods to achieve a balanced
and moderately well-off society

B B R EAT N P B I SRS P R e

ST YRR E IR SRR IR AR
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. lll. Case Study: GVEDP

The GVEDP is supporting Guizhou to
improve the quality of TVET and make TVET
more relevant to the needs of employers.

* Transforming the learning environment

« Supporting competence-based training
and student-centered learning

« Strengthening TVET management
capacity






President Xl Jinping visited Qingzhen TVET Town




IV. PRC-ASEAN Cooperation in TVET

TVET is a core focus of efforts to strengthen PRC-ASEAN education
cooperation and exchanges to benefit people in the regiyon

N 4




China attaches great importance to PRC-ASEAN Education Cooperation Week
(Guizhou acts as the Permanent Host of this Annual Event)

E-rmfABERXMEES AP E Rk X

>EAN Education Cooperation Week & The 2nd China-ASEAN Education Minist
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Participation of ASEAN Leaders

T WY W N, . —
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\N Education Cooperation Week & The 2nd China-ASEAN Education Ministe




Participation of ASEAN Leaders
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Participation of ASEAN Leaders

- FRRANRRRARE_ERE-FRNE

N Education Cooperation Week & The 2nd China-ASEAN Education Minister




Achievements

* 9 PRC-ASEAN Education Cooperation
Weeks have been successfully hosted by
Guizhou

* 11,800 government leaders, diplomats,
scholars, teachers, and student
representatives gathered in Guizhou for
related events

* More than 1,000 MOUs were signed by
2,700 international organizations,
Institutions and schools



Opportunities

* Guiyang TVET School (member of the
PRC-ASEAN Rail Traffic Education and
Training Alliance) is exploring credit and
degree recognition among Alliance
members, and stronger linkages between
schools and enterprises

» Guizhou Silk Road Scholarship

 PRC-ASEAN Education Cooperation Week
Special Scholarship for Youth



ASEAN Students Studying at Qingzhen TVET Town
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Appendix 8

WGHRD-15 RECAP OF DAY 1

Meeting provided an excellent venue for sharing and exchanging information on strategic
developments and progress of programs/projects at the operational level.

Participants were briefed about the outcomes and directives arising from the 21% GMS
Ministerial Conference held in Chiang Rai, Thailand on 30 Nov-1 Dec 2016 of particular
relevance and interest to WGHRD. These included notable achievements in the HRD
sector as reported by the Senior Officials to the GMS Ministers and the prospects for a
forward-looking HRD SFAP to guide future cooperation towards realization of the SDGs.
The Ministers further noted that HRD would continue to be a priority for capacity
building, health promotion, and enhancement of the well-being of the subregion’s human
resources. In this regard the recommendations arising from the study of the GMS
Institutional Framework pertaining to the creation of a regular reporting mechanism from
the Working Groups to the GMS Senior Officials to update the SOM on new
developments and progress, to consider a separate working group on GMS Health
Cooperation, endorsement of the GMS Revised Investment Framework Implementation
Plan 2020 and the new configuration of the GMS economic corridors all bear on future
work of the WGHRD.

Participants listened to SEAMEQ’s report on achievements in education including
updates on academic credit transfer program, training standards recognition initiative,
and other projects with cross-border elements; overview of roadmap for student mobility,
and university networking. AUN’s presentation underscored the importance of quality
assurance initiative in raising standards of universities in 3 GMS countries, which is
looking to hopefully include greater numbers of universities in the ASEAN region, rolling
out capacity building initiatives in the 3 countries, and future support for a proposed
Phase 3 of the Quality Assurance project. Third presentation was about ongoing and
existing programs of Guangxi Province for vocational education for foreign students
involving 31 schools in the province, and a proposed program to modernize TVET
education in Guangxi.

In the Health sector, participants were briefed on the progress of the GMS Health
Security Project funded by ADB. APSED as regional action framework now on Phase Il
to meet IHR core capacity requirements — developed in 2005, updated in 2010 and
again in 2016.

International Organization on Migration in South Asia and Pacific discussed gaps,
trends, and recommendations addressing mobile and migrant populations’ needs for
health security in the GMS. Through WGHRD, ADB has helped countries on common
approach to HIV services access for MMPs.

Thailand Ministry of Health noted that 1,138,066 migrant workers have applied for health
insurance scheme between April-August 2016, and shared their experience on
strengthened health security under Thailand’s 20-year national development plan.
Outlined their cooperation framework: bilateral, regional (JUNIMA, GMS, LMI, ASEAN,
MBDs, etc.) and shared ideas related to border and migration. MOUs signed between
Thailand, MYA, Lao, and CAM and areas of cooperation.



Appendix 8

Sub-group discussions on the review and next steps for the HRD Strategic Framework
and Action Plan were held and reports will be presented to the Plenary Session the
following day. In order to provide inputs to future working arrangements, subgroup
participants were asked to answer the following questions:

(i) What is the WGHRD and what does it currently do?

(i) What are our working arrangements?

(iii) What works well and what can be improved (policy, organization, people,
financing)?

Expected Output: subgroup inputs into future arrangements to be summarized and
presented to plenary the following day.
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Presentations in Session 5: Subgroup Breakout Session



Wit WGHRD-15:

13-14.December 2016 1 -
Kunming, Yunnhah, PRC -

v N AT e
P

Progress and results achieved in health sector

* CDC2 + Additional financing 59.5ml: to be completed
2017

 CDC3 =GMS HS (5125ml loan inc S8ml grant +
S7.2ml counterpart funding) : to start 2017

e GMS Food and Drug Safety

- Loan for Viet Nam: S11ml to be completed in 2018.
Other countries ???
- Piggy-bag TA: covers Viet Nam, other countries ???
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Progress and results achieved in health sector

* Health impact Assessment: RETA 8763 on-going in
VN, Laos and Cambodia, till 2017

* Climate change in health sector: RETA 8898 on-going
in VN, Laos and Cambodia, till 2018

 GMS Capacity Building for HIV prevention: on-going
in VN (15ml loan), Laos (5ml grant), and Myanmar
(10ml grant starting 2014), to be completed in 2017
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Progress and results achieved in health sector

 Monitoring implementation of the MOU for Joint
Action to reduce HIV Vulnerability related to
population movement in the GMS:

- TA 6467- subproject 11 on HIV/AIDs for Myanmar and
Thailand was completed 31 Dec 2014

- JFPR Grant 10ml for HIV/AIDS for Myanmar: 2014 — 2018

* R-CDTA Malaria: Myanma (4ml), Laos and Cambodia,
addressing artemisinin resistance in malaria and
eliminating malaria in GMS
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Activities and targets until 2017

* Renew MOU JUNIMA on HIV/AIDS to beyond
2016 to cover other health issues such as
health security (not only HIV/AIDS), beyond

2016.
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Activities and targets until 2017

* Technical assistance for strengthening regional
cooperation on health security, $2ml, 2017-2022, for 4
countries VN, Laos, Cam & Myanmar, in partnership
with Thailand &China:

_ RCUs, consultants

- Not only bilateral

_ Info exchange mechanism among 6 countries: ehealth (case
report surveillance in MBDS)

_ ASEAN cross-cutting health cluster meetings
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Activities and targets until 2017

e Service delivery for NCD at local levels — for VN,
Laos, regional concern ???

* Provincial Center for Disease Control model

implementation at provincial level — for VN, Laos,
regional concern ???
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Labour & Migration
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Progress and results achieved in subsector

1. Improving Information & Knowledge Sharing
— Migrant Resource Centre: MRC,

- Pre-departure orientation for documented migrants
- Countries: Cambodia, Laos, Malaysia, Myanmar, Thailand and Vietham

— International Recruitment Integrity System: IRIS

2. Capacity Building
- Government Officials: Labour Policy and Labour Migration
Management
- Workers: Skills qualifications, Skills improvement
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Progress and results achieved in subsector

3. Enhancing Social Protection

— Access to health care service for migrant workers (in the case of
Thailand) ; health insurance card for workers and their families
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National Level

* Thailand case: One Stop Service Center, set up by
Ministry of Labour at the border to do preliminary
check and examine documents for migrants workers
before they enter Thailand.

e MOU between Thailand and CLMV countries on

Labour Cooperation. To increase legal migrant
workers.
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Activities and targets until 2017

e Sharing information in the regional level
* Encourage cooperation with private sectors

e Capacity building for government officials and
migrant workers

- Government officials: Languages and culture, worker rights
etc.

- Migrant workers: skills development



Sub Group Discussion Points

Education and Social Development Subgroup




1. Credit Transfers
 Achieved:

« SEAMEO RIHED--Academic Credit Transfer Framework
for Asia (ACTFA) Phase 1 and 2 (Explore and
Experiment) are achieved (out of 4 phases)

 AUN-ACTS established in 2011 and already implemented
(32 universities)

e Lao—done under SEAMEQ RIHED but need to be
continued.

e China-Guangxi: with SEAMEO RIHED’s ACTFA
/




Not Achieved-- Credit Transfers :

e SEAMEOQO RIHED-- Academic Credit Transfer
Framework for Asia (ACTFA) Phase 3 and 4
(Experience and Expand)

* Lao — Improve academic transfer by
addressing internal (uni to uni) and regional
difficulties.




Future Plan-- Credit Transfers :

« SEAMEO RIHED--(ACTFA) 1. Dissemination in a
larger scale (inviting HEIS from Southeast
Asian countries) and Awareness raising and a
more constructive inputs to fine tune and 2.
To table consideration and perusal of HE
authority for possibilities of national
implementation

e Lao-do ACTFA Igetween uni to uni




2. GMS Capacities Building
Achieved:

SEAMEQ RIHED--GMS-UC (24 universities)
established and working together in the
capacities building in several areas.

AUN- capacity building in QA practitioners in
ASEAN and GMS. Trained 200 Trainers in CLM
and trained >650 trainers in ASEAN.
Cambodia—achieved in this area at the HEls level

Thailand: capacity building for skill development
and dispatching of training instructors

X




Not Achieved-- Capacities Building :

e SEAMEO RIHED--Capacities building in other
areas for the GMS-UC, i.e. research, good
governance, etc.




Future Plan-- Capacities Building :

* Lao- Make proposals for ADB to continue
support in pending activities in terms of
Human Resources and develop mechanisms
for implementation. Improve financial
resources.




3. Quality Assurance

 Achieved:

* AUN-QA implementation at programme level
in ASEAN and GMS. Successfully developed
QA Manual and handbook for CLM local
languages

e Lao - Manual on how to use standards




Future Plan-- Quality Assurance :

 AUN- ADB/AUN-QA Phase 3: Training National
Trainers in CLM (Cambodia, Lao PDR,
Myanmar) . Training workshops for QA
implementation at university level

 Cambodia- Facilitating subregional
cooperation in establishing quality assurance

systems.




4. TVET

 Achieved:

 Lao—Development of Standard Learning
materials for TVET (STVET project), facilitating
subregional cooperation in establishing QA
systems in TVET, GMS TVET developed (on-
going) and development and piloting a
framework for the recognition

* Thailand- TVET-IskiII development, teacher




Thailand- TVET-skill development, teacher
training

Myanmar—Framework of MR TVET
Vietnam: just went through the reform.

Guangxi: ASEAN-PRC edu training centers.

Long term mechanism for cooperation among
education agencies




Not Achieved-- TVET :

* Vietham- Need to improve the quality of the
TVET teacher

* Lao- Strengthening TVET




Future Plan-- TVET :

 Cambodia- Development of standard learning
materials for TVET.




5. Mutual Recognition Agreement
(MRA)s

* Not Achieved:

* Lao-develop a system for the mutual
recognhition of TVET teacher training
standards. Extension of the technical skills and
qualifications recognition frameworks to add
skills most critical for developing of the
economic corridors.




Future Plan--(MRA)s:

 Cambodia- Develop a system for the mutual
recognition of TVET teacher training
standards.




6. Harmonization

 Achieved:.

* China- -China-ASEAN Cooperation Week
* Provide scholarship to ASEAN Students

e Lao —did harmonisation measures but need to
continue




Not Achieved—Harmonization:

* Lao-formulate a clear working definition of
harmonization.




Future Plan—Harmonization:

* Lao-exchange teachers on Teaching and
Learning.




7. Others

 Achieved:

* China- Guangxi—action plan in participating:
GMS Plan, Investment 2014-2022,
Infrastructure north/south corridor to
stimulate SMEs and HRD.




Not Achieved-- Others :

e Lao—Gender balance, need to have more
female in HE




Future Plan-- Others :

e Lao- Find sources of funding and budget




Thank You !

Hou Nan: yhounan@hotmail.com
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Social Development Sub-Group

1. Mr. Long Chhun, Minister’s Assistant, Ministry of Social Welfare (Cambodia)
Mr. Nay War Tun, Staff Officer, | R Division,Dept.of Social Welfare, (Myanmar)

Mr. Vudthidech Chamnikij, National Economic and Social Development Board
(NESDB), (Thailand)

4. Ms. Jatuporn Rojanaparnich (Ministry of Social Development and Human
Security;MSDHS) Thailand

5. Ms. Tanareerat Choorith (MSDHS) Thailand

Ms. Hang Dinh, Consultant VRM, Co-facilitator
Ms. Pinsuda Alexander, GMS Secretariat, ADB, Co-facilitator
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Progress and results achieved in subsector

Anti-human trafficking

*  Cooperation between Thailand and neighboring countries (CB, LA, MYM, PRC, VN) bilateral cooperation
MOUs on anti-human trafficking

*  Coordinate Mekong Ministerial Initiative Against Trafficking (COMMIT) process (all GMS countries)

*  Establishment of centers or transit and reception for trafficking victims in Cambodia and Lao PDR; example:
Poipet (CB-TH) MOU, Plan, and center for anti- human trafficking and improved quality of life

Youth
*  GMS Youth Caravan and Youth Forum
*  Exchange student programs (inside and outside the region)

*  GMS university network

Capacity Building

*  Phnom Penh Plan for Development Management and B.I.G.

*  Training center for social workers (CB)

National Implementation of HRD SFAP

Continuous education —Such as skills development for the elderly, lifelong learning; promoting hiring of elderly
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Activities and targets until 2017

Remaining activities from HRD SFAP (2013-2017) for consideration:
*  Social impact assessments of increased connectivity (esp. for vulnerable groups)

*  Partnership programs and workshops for knowledge exchange
*  Capacity building needs assessment for the GMS
*  ASEAN Studies programs

Themes to Consider

Social Inclusion

Gender sensitivity investments, gender mainstreaming not yet included
Vulnerable groups

Aging society

SDGs

Entrepreneurship

For the Future- anti- human trafficking- victim reintegration programs; projects to prevent human trafficking



Mekong Institute
Response

Maria Theresa S. Medialdia

Director, Agricultural Development and
Commercialization Department

Mekong Institute

December 14, 2016
Hotel Intercontinental, Kunming, PRC



About Mekong Institute



Capable and committed human
resources working together for
a more integrated, prosperous

and harmonious GMS



IMI_ _
“Mission

To contribute through human resource
development and capacity building to the
acceleration of sustainable economic and
social development and poverty alleviation in
the GMS and promote regional cooperation
and integration.




Ml Thematic Areas (2016-2020)

- Improving agricultural productivity and supporting

: farmers to move from subsistence to commercial
Agricultural farming
Development and - Promoting product quality and safety to enhance
competitiveness

Commercialization

- Promoting value addition through food processing

- Integrating small-scale farmers and SMEs into regional
and global value chains

- Establishing a supportive environment in which SMEs
Trade and can address entire value chains through engaging with
Investment business associations, chambers of commerce and
L government agencies involved in trade in the GMS
Facilitation including e-commerce, tourism, transport, logistics and

other service sectors.

- In areas of digital marketing, power trading,
telecommunications, renewable energy, and how
these are interrelated and together can support
GMS integration and competitiveness with a focus
on supporting agricultural development and trade
and investment facilitation

Innovation and
Technological
Connectivity



These programs focus on current GMS issues
within MI's 3 thematic areas. The programs
mainly target senior and middle management

government officials.

+ Development Work




MI
SECRETARIAT



Feedback



ON Health ana Eanoraviigrationgdeseritdation

Health Vulnerabilities

1. Pre-departure
*Migrants’ lack of access to proper counseling and health
education

2. In-transit
*Travel-related conditions exacerbating health risks

3. At destination

*Poor living conditions

*Poor working conditions

L ack of access to medical/health services



4. Upon return

*Health-related challenges in reintegrating into left behind
communities; other health and social costs incurred from
migration

Recommendations:

* review of labor, migration and health policies at the
national level

 bilateral and regional dialogue and cooperation

 information-sharing mechanisms

* migrant views during policy formulation and program
Implementation



Nature of the Problem - health security and safe
migration

* regional

* multi-sectoral
* Inter-agency
* multi-stakeholder, etc.

Requirements

regional working mechanism/regional framework
knowledge sharing across countries, sectors

institutional coordination and communication -- of initiatives
and multi-sectoral efforts

political commitment and shared responsibilities

collective response/actions

stepwise approach to capacity development



“* Importance of holistic
approach to addressing health-
migration issues



From the recommendations forwarded by the sub-groups,
where can Mekong Institute possibly get involved?

ecapacity-building — labor migration management
*joint research and studies in areas of health and migration of
mutual interests in GMS countries
sinformation sharing
 platform — e.g. GMS Forum on Labor Migration
« database — mapping of projects/investments related to
health and migration in the GMS which can aid in
national/regional programming and minimize
duplication of efforts (e.g. http://foodsecurity.mekonginstitute.org/ )




Goal: To assist CLMV in creating a safe food regulatory
environment that addresses the needs of the private
sector

« Laws, regulations and guidelines on food safety
« Series of training programs for various stakeholders
along the value chain

- production: safe agro-chemical use and IPM

- processing: GMP and HACCP

- trade and distribution: food inspection system
and control

- consumption: consumer awareness programs;

development of IEC materials



Mekong Institute
123 Khon Kaen University
Mittraphap Road, Muang District
I h a n k yo u Khon Kaen 40002, THAILAND
Tel. 6643202411-2 Fax. 6643 343 131
Email: information@mekonginstitute.org

um http://www.mekonginstitute.org




The Response is

- A perspective of SEAMEO, a N2

o A7
regional organization which SL&MBO

established to promote
cooperation in education, science
and culture in Southeast Asia

By Tinsiri Siribodhi Ph.D., SEAMEO Secretariat



# 1 Southeast Asia Priority Area
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#2 Strategies for Cooperation of TVET in
Southeast Asia

' 1. Cooperate, share and review the NQF to the ASEAN
National Qualification Framework

' 2 Development of SEA TVET Consortium as mechanism for
student and staff exchange

3. 4 Regional Priority Study Areas:
1) Hospitality and Tourism (15 priority)

2) Agriculture and Fisheries
3) Electronics, Mechatronics and Manufacturing

4) Construction




TVET Initiatives

EAS-TVET
QAF

e National
Initiatives
SEA- Regional

Knowledge
TVET Platform/

LMS

SEAMEO
Priority
Area# 4

TVET
Teacher
Education

Regional
standard

Ref: Dr. Prayono,
SEAMEO VOCTECH



ASCC: ASEAN Socio Cultural Community

AEC: ASEAN Economic Community

QAF: Quality Assurance Framework

AQRF: ASEAN Qualification Reference Framework
MRA: Mutual Recognition Arrangement

RPL: Recognition of Prior Learning

QA: Quality Assurance

NQF: National Qualification Framework

RMCS: Regional Model of Common Standards

APEC: Asia Pacific Economic Cooperation
ASEM: Asia Europe Meeting

EQF: European Qualification Framework
EAS: East Asia Summit

RCP: Regional Cooperation Platform



# 3 Strengthen Cooperation

 Mobility & connectivity lead to challenges in
social development

e Skilled & unskilled labor

 Educate target: marginalized groups through
cooperation with partners.
SEAMEO Regional Centres:
- SEAMEO TROPMED,
- SEAMEO VOCTECH



21 Regional centers




Email : secretariat@seameo.org



WORKSHOP RECOMMENDATIONS

1. Improve future WGHRD meetings

1.

vk wnN

TOR for workshop participants

Each country sends more participants per ministry

More pre-meetings to help delegates prepare

Include more development partners

Provide SFAP country progress reports prior to meeting,
shared to country focal points for distribution to line ministries

2. Strengthen communications and coordination

1.

Nowus

8.

Ensure more interaction during the year (more meetings,
especially online meetings, information sharing, etc.)

. Ensure that country delegations are in touch with each other

during the year

Include development partners in country, like ASEAN and
JUNIMA

Establish stronger links through MOUs

Educate host ministries about the WGHRD and its mandate
Establishment of WGHRD network

Online mechanism for information sharing

Coordination and discussion with ADB RM staff

3. Continue ADB technical assistance

1.

Support the WGHRD to meet and carry out successful
interventions including quality assurance and skills recognition
framework, especially Lao PDR in collaboration with other
countries

. Finance a specific TA for health and health security in the GMS,

TVET

4. Streamline the scope of the WGHRD

1.
2.

Review the number of subgroups
Consider renaming the group as something that more
accurately aligns with the activities of the group

. Provide a clear mandate to each subgroup and link to relevant

line ministries
Have separate events for health and education (issue of
budget, could be held back-to-back)

. Scope should address areas of cross-country consensus



5. Incorporate a regional dimension into upcoming national TVET
projects in CAM, LAO, MYA, and VIE
1. Review scope of the planned CAM, LAO, MYA and VIE TVET

projects and see if they can include a regional cooperation
objective

. Conduct a feasibility study on potential higher education and

TVET opportunities in CAM-THAI, CAM-LAO, CAM-VIE
economic corridors

. Ensure higher education and TVET initiatives are better

coordinated with ASEAN and PRC

4. Regional focus on top-three TVET demand areas
6. Ensure labor and migration are integrated into health interventions

1.

Overlap between health and labor/migration is strengthened;
ensure it is continued
Investigate homeland social security system access

. Establish a GMS network to address barriers to access to social

security



Timeline and Next Steps

Return to home countries and discuss WGHRD recommendations December 2016
in country and internal ADB

Identify and submit national focal points to ADB 31 Dec 2016
Meet with ADB team to follow up recommendations Jan-Feb 2017
Review draft recommendation report Feb 2017
Finalize recommendations March 2017
Provide inputs to new SFAP 2018-2022 April —June 2017
Participate in discussions and in-country consultations May-Jul 2017
Finalization of SFAP Sept 2017

WGHRD-16, Vientiane, Lao PDR Nov/Dec 2017



